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PRESIDENT’S REPORT 


Workers Didn’t 
Create The Crisis 
In The Auto Industry 


n November 3-4, 2008 I had the op- 
portunity to attend the European Met- 
alworkers Federation Council, held 
in Brussels, on behalf of the CAW. 
This Council consists of trade union 
delegates representing GM workers across the 
globe. The common theme was that all GM union 
members at every location are experiencing the 
high levels of uncertainty and as workers and 
unions we have not created this terrible situation, 
but are left to deal with it the best we can. 

Here in Canada we have been stating for sev- 
eral years that the flood of imported vehicles 
into our market is creating severe damage to 
our industry, threatening our futures, yet our 
government continues to ignore the crisis. In 
fact, the Conservatives have been pursuing ad- 
ditional free trade agreements with any coun- 
try that shows an interest, while we continue to 
bleed good-paying Canadian jobs as our once 


Buckley 
Speaks In 
Belgium 


CAW Local 222 President 
Chris Buckley was invited 
to speak at a global forum 
in Brussels, Belgium. The 
forum brought together 
union leadership that 
represent General Motors’ 
workers from around the 
world. Chris was the only 
Canadian delegate and 
spoke on behalf of the CAW. 
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strong and proud auto in- 
dustry evaporates. 

As workers we have 
been doing our part in or- 
der to survive, but we are 
constantly faced with obstacles that make it 
extremely difficult such as unfair trade prac- 
tices, the rising Canadian dollar, unstable fuel 
prices, collapsing U.S. economy and the most 
recent credit crisis. 

People must understand we are not asking 
the government or taxpayers to bail out the 
auto industry. We are asking the government 
to immediately assist in loan guarantees and 
similar measures to facilitate private bank 
lending to the companies. This is not taxpayer 
money. This is the government taking action 
to allow auto companies to access credit and 
make private business investments. 

see WORKERS - page 2 
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PRESIDENT’S REPORT 


Workers Didn’t Create The Crisis 


In The Auto Industry 


Canada will not be able to save the Big Three 
by itself. The crucial decisions regarding these 
companies’ future will be made in the United 
States. The best thing our Canadian govern- 
ment could do, both federal and provincial, 
is to immediately indicate their willingness to 
play a proportional role in any restructuring 
arrangements in return for proportional guar- 
antees regarding investment and jobs 
into the future. 

Our Canadian government should not 
take a backseat and wait to see what the 
U.S. government does. 

Our government should be doing the 
same for the auto companies as it is doing 
for Canadian banks. Recently the federal 
government and its agencies, including 
the Bank of Canada and the Canada Mort- 
gage and Housing Corporation, have offered 
Canadian banks approximately $100 billion 
in assistance (low interest loans, loan guar- 
antees) to free up credit and allow continuing 
bank lending by these banks. 

The auto industry is vital for us and our 
families but also the Canadian economy. The 
Canadian operations of the Big Three em- 
ploy 40,000 people directly and support over 
300,000 jobs in spin-off employment. Cana- 


Election Results 


GM Shop Committee 
Chairperson 


One (1) to be Elected 
MOFFATT, Greg Boo) 18 
CAREY, Pat 224 
BERTRAND, Gilles 235 
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LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Pittsburgh Glass Works (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


2 ¢ THE OSHAWORKER 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Second Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 
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dian investments will be at great risk if foreign 
governments are offering major support and 
our governments are not. 

Current one-way trade imbalances between 
North America and the rest of the world are the 
root cause of the industry’s problems. Offshore 
vehicle imports to Canada are accounting for 30 
percent of all vehicle sales in Canada this year. 


Current one-way trade 


imbalances between 
North America and 
the rest of the world 


are the root cause of 
the industry’s problems. 


We are likely to break the all-time record im- 
port penetration of 28.7 percent set in 1982. 
The market share of imports has tripled since 
1996 when 9.5 percent of Canadian vehicle 
sales came from offshore. Back then govern- 
ments limited imports temporarily as part of the 
package to assist the North American industry 
to survive. Our government must do the same 
now. Canada’s automotive trade deficit is likely 
to double this year, reaching $12 billion or more 
compared to $6 billion last year. In 1999 we had 
an automotive trade surplus of $15 billion. 
Canada has lost 35,000 auto jobs since our 
industry peaked in 2001. We have lost over 
10,000 jobs so far this year, 4,000 in assembly 
and 6,000 in auto parts. Global currency re- 
alignments have reaffirmed Canada’s status as 
a very cost competitive location for auto pro- 
duction. Within the community of developed 


industrial economies, CHRIS 

Canada’s hourly labour BUCKLEY 

costs are average, lower LOCAL 222 
8e, PRESIDENT 


than the U.S. and Ger- 
many and par with Japan. Our productivity and 
quality record is superior. 

There are some in the public who are point- 
ing the finger at our wages as the problem, 
but it is important to remember that our 
labour costs reflect only seven percent of 
the price of a new vehicle. Clearly our la- 
bour cost and collective agreements have 
not put us in this terrible situation. We 
could work for nothing and it would not 
resolve this crisis. 

I urge our entire membership both ac- 
tive and retired to contact your newspa- 
pers, your government representatives at 
all levels and demand immediate action. 

I would like to congratulate Greg Moffatt on 
his recent election to the position of GM Shop 
Committee Chairperson. Greg brings to the 
position a great deal of experience, knowledge 
and compassion towards the GM membership. 
I am confident that Greg will continue to be a 
great leader as we head into the future. 

In closing, this past year has been extremely 
trying and stressful for all of us and our fami- 
lies. Let’s hope things level off as we head into 
the new year. 

I would like to thank all of you for your 
solidarity and patience during these times of 
great uncertainty. 

Have a Merry Christmas and a Happy New 
Year. Enjoy the holiday season with your fami- 
lies and loved ones. 

In Solidarity. 
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National Automobile, Aerospace, Transportation 
and General Workers Union of Canada, 
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GM Extended Disability Benefits 


Come With Time Limits 


would like to congratulate Greg Moffatt, who is our new GM Plant 
Chairperson. I know his experience will lead us through these troubled 
times. Democracy at any price sure is true and this election has proved 
that. It will cost our Local approximately $50,000 for that one election. 
The other two names on the ballot had never even been elected to a 
union position and obviously forced an uncalled-for election. What hap- 


Joe Sarnovsky 


pened to knowing that you start running for election 
as an alternate or committeeperson and moving up 
the ladder by experience? Totally inexperienced 
people going for the top job in our GM unit is inex- 
cusable. With the severe drop in union dues coming 
into the Local because of all the lost jobs and retire- 
ments, the last thing we needed was to waste money 
on an election where there was only one logical candidate running. 


Long Term Disability Caution for GM Members 


Please be aware if you have been out sick, you can go one year on 
S&A. Before that year is up (from the fourth month) you absolutely 
should apply for Canada Pension Disability if there is a chance you are 
going to be out beyond one year. From the second year until you turn age 
65, you can go on GM Extended Disability Benefits (EDB). This is not a 
“forever” benefit. You can be separated by the Company if you go time 
for time by your seniority. For example, if you have 15 years seniority, 
your income and benefits will be cut off after you have been on EDB for 
15 years and hadn’t applied to retire. 

Before you have been out of work two years, you must apply for a 
General Motors Total and Permanent Disability pension. 

The only other situation which can cause problems is someone who 
comes here from Windsor, Woodstock, St. Catharines, London; you have 
a date of entry in Oshawa for time on S&A and EDB, and then you would 
go corporate seniority, which can be more difficult to get a total and 
permanent pension from General Motors. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


Oshaworker Editor 


In spite of everything, I wish everyone a joyous Christmas Season, and 
here’s hoping General Motors lasts another 100 years. 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Importance Of Auto Industry 


Must Stay At Forefront 


ith this being my first report as 
your Plant Chairperson, let me 
start off by expressing my grati- 
tude for your support. I promise 
that I will do my best to repre- 
sent your interests every day, and earn the re- 
spect that you so generously gave me with your 
overwhelming support. On a personal note, on 
behalf of my family, I would also like to ex- 
tend thanks to so many for your kind words 
and thoughts on the passing of my mother last 
month. 

I assumed this enormous responsibility 
with full knowledge of the crisis that we find 
ourselves in today. The road ahead will not be 
easy, and in my reports, I will not go to great 
lengths to play the part of the everlasting opti- 
mist. You will get the facts as I see them, with 
clear direction on just what myself and the rest 
of your committee think needs to be done. We 
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need everyone to work diligently every day to 
secure the future and stabilize our present cir- 
cumstances. We must all do our part, whether 
that be on the shop floor or making the case 
for a healthy auto industry in our communi- 
ties. 

Again, we must all make our voices heard. 
The matter of assistance for the Big Three is 
the main topic of discussion in North America. 
It is imperative that we all speak and keep this 
issue in the forefront. Talk to your representa- 
tives at all levels of government and remind 
them of the contribution that you and your co- 
workers make in our communities day in and 
day out. It has been reported that the failure of 
one or any of the Big Three would be devastat- 
ing for millions of families in North America. 
The unspeakable ripple affect of doing nothing 
is enormous; make sure that they are listen- 
ing, and demand that they act. 


DECEMBER 2008 


Your elected lead- 
ership is united and 
ready for the job ahead. 
Together we will strive 
every day to do our part 
to chart a course for a 
future with secure pen- 
sions and employment. 
I will soon have an office in the Car Assembly 
Plant to serve you better and provide a visible 
presence on the shop floor. 

In closing I would like to wish each and 
every one of you a Merry Christmas and Happy 
New Year. 

As always I can be reached from outside the 
plant at 905-644-2480 or in the plant at 2480. 
I also carry a mike radio and can be reached 
at 2480. 

In Solidarity. 


GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of September, 2008 
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ASSETS REVENUE 
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Deposit AW. isisssvissisveaseccannevnaansiacain vimanas 37,640.17 S.UB., Receipts. ..ssasssscesscssissesicicsasescassasssessnsasavavsovsestabecsavsstnsvoconnscssssacsas 25,287.35 
Due from Dental Centre....... 40,169.39 Greenshield Recoverie 7,165.08 
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CAR PLANT AREA CHAIRPERSON’S REPORT 


Oshawa Under More 
Doom And Gloom 


nother doom day in Oshawa. On 
November 7th the Corporation an- 
nounced another 500 indefinite 
layoffs due to further de-rating the 
consolidated (Impala) line to 45 
jobs per hour on all three shifts. 

This is in addition to the previous an- 
nouncement of nearly 400 jobs due to the dis- 
continuation of the Buick in the same plant. 
That leaves a total of almost 900 jobs again 
lost here in Oshawa. Not to mention the effect 
on the feeder plants that are already suffering 
as well. 

With the crippling world economics espe- 
cially in the United States (where 90 percent of 
our product goes) these nearly 900 jobs will 
more than likely not be brought back for quite 
some time. There is no quick fix for markets 
to rebound (even if there is a new president 
south of the border). 

Once again your union is trying to be cre- 
ative to help soften the blow of these layoffs. 

However, the smaller we get population- 
wise here in Oshawa leaves us with limited 
options. 


GM Turnaround? 

The next 12 to 24 months is the biggest 
gamble for General Motors. 

Either they’re going to survive (mind you, a 
much smaller company) or they are not. 


GM has sold virtually all their assets such 
as: Hughes, EDS, Allison, Electromotive, Light 
Armoured Vehicles, Mesa Proving Grounds, 
Warren Real Estate, GMAC, American Axle, 
Detroit Diesel, Delphi, Isuzu, Fiat and possibly 
AC Delco. 

Seems (these days) General Motors is very 
good at selling things, except cars. 

Now there is no more to sell to create cash 
other than selling brand names on vehicles to 
other companies, i.e. Hummer. 

Unfortunately there is very little for working 
members to do but only hope the economies 
rebound and the buying public (especially in 
the U.S.) get confidence back. 

Again the governments have a role to play 
by helping out the auto industries here as well 
as the U.S., and most importantly restricting 
unfair foreign trade policies. 


New Vehicle Discount 

Effective October 1st all CAW members, 
retirees and surviving spouses are entitled to 
a one-time $2,600 new vehicle purchase dis- 
count on eligible vehicles delivered between 
now and September 14, 2011. The $2,600 dis- 
count will be in addition to any discount pro- 
vided under the terms of the Employee Vehicle 
Purchase Program of a new North American 
built GM vehicle. 

In order to be eligible for this one time 


$2,600 new vehicle 
discount, | GMCL-CAW 
retirees and surviving 
spouses must: 

@ Purchase an eligible new North American 
built vehicle from a GMC dealership (Option 
1 or 2). No vehicles from the staff garage are 
included. 

@ The vehicle must be registered and licensed 
in your name for the minimum period. 

@ To obtain an authorization number for your 
$2,600 you may call 1-800-235-4646. 

Note: additional information regarding this 
discount is available at your GM dealership. 

The eligible models are as follows: Sky, 
Solstice, Aura, Cobalt/G5, Vibe, Malibu, Im- 
pala, G6, Allure, Lucerne, Corvette, CTS, STS, 
DTS, XLR, Uplander, Montana, Equinox, Tor- 
rent, Vue, HHR, Trailblazer, Envoy, Saab 9-7X, 
Acadia, Enclave, Outlook, Traverse, Suburban, 
Yukon XL, Tahoe, Yukon, Escalade, SRX, Hum- 
mer, Colorado Canyon, Sierra Silverado, Ava- 
lanche, Express, Savana. 

Ineligible models are the Astra, Aveo, Wave, 
G8, Corvette Z06, Saab 9-3, Saab 9-5. 

In closing, since this is the last article of 
the calendar year, I would like to wish you and 
your family a Merry Christmas and all the best 
in the New Year. 

Until later, have a good day. 


CHAIRPERSON 


To the Editor: 


Last December I had the great privilege of presenting the 
President of the Canadian Automobile Workers, Buzz Hargro- 
ve, and the CAW members with an award thanking them for 


Thank You To CAW Local 222 Volunteers 


I am so heartened by their work and their personal com- 
mitment to improving the outcomes for people waiting for a 


life saving transplant. 


One organ and tissue donor can save up to 


THe 


their ongoing support for organ and tissue donation. This su- 
pport has and continues to make a real difference in building 
a positive organ and tissue donation culture in Ontario. 

I would like to thank Phil Goodwin, member of CAW Local 
222 and advocate for organ and tissue donation, for his acti- 
ve participation at the Annual Provincial Volunteer Committee 
meeting of the Trillium Gift of Life Network (TGLN) on Octo- 
ber 23-24, 2008. Phil shared with the Provincial Volunteer 
Committee his work and community advocacy in Oshawa to 
raise awareness and build support for organ and tissue do- 
nation. Phil’s work can serve as a model for TGLN and other 
workplace partners and volunteers to emulate in communities 
across the province. 

Lisa Whiteman, a Local 222 member and member of TGLN’s 
Provincial Volunteer Committee has also made an outstanding 
contribution to raising awareness for organ and tissue dona- 
tion in Oshawa. 
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eight lives and enhance as many as 75 more. 
Save a life by registering your wishes to be an 
organ and tissue donor. Today, you can register 
your wishes at an OHIP office when you renew 
your health card. If you have the red and white 
card or have recently renewed your card and 
did not register your wishes, you can go to 
the Trillium Gift of Life Network website, www. 
giftoflife.on.ca, and download an “Organ and 
Tissue Donor Registration” form, fill it out and 
mail it in to the address on the form. 

Sincerely yours, 

Frank Markel 

President & CEO 

Trillium Gift of Life Network 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


End Of An Eventful Year As 
Car Plant Looks At De-Rates 


ith this being the last article of 
the year for 2008, we must look 
back at the year as a whole. It 
has been an emotional and frus- 
trating year, to say the least. We 
all know that management has the right to 
manage or mismanage their business and in 
my opinion, they are doing a great job of mis- 
managing their business. 

We went into bargaining early and our 
Number One demand was product for the 
membership to have job security. However 14 
days after bargaining the Company announced 
the closure of the Truck Plant which led to us 
filing the policy grievance on the Company 
for bargaining in bad faith. Then we had the 
blockade of the headquarters. The end result 
was we resolved the policy grievance with 
many of our members going on a grow-in or 
30-year retirement with incentives. 

I would like to thank the membership for 
your overwhelming support during the block- 
ade which helped us resolve the biggest policy 
grievance in CAW Local 222 history. 

Unfortunately the best workforce in the 
world has to suffer for GM’s mismanagement. 


Consolidated Line 

In my last article I told you the Company 
announced the Impala plant would be laid off 
the week of January 5, 2009, as the Buick will 
no longer be built in Oshawa. During this week 
of downtime they would be rearranging all the 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Remember The Children 


hen I think of this time of year, I think of children. I think 
of all the children in Canada and around the world who 
are exploited through those who use child labour. 

Here in Canada we have child labour laws. It is hard to be- 
lieve with our Canadian society, sweatshops still exist here. 

The International Labour Organization estimates 246 million chil- 
dren are involved in labour that jeopardizes their health. One in every 
six children in the world today are involved in child labour. 

These children are working in various industries. They are exposed 
to dangerous chemicals and equipment. They don’t have any chance for 


education, laughter or a healthy childhood. 


jobs as they would be de-rating the line, which 
would cost us approximately 400 jobs across 
the Car Plant. On November 7, 2008 the Compa- 
ny informed us the Impala plant would remain 
on three shifts, however the line speed will be 
de-rated to 45 jobs per hour instead of 56 jobs 
per hour, which will result in another 500 jobs 
across the Car Plant for a total of 900 jobs. 

In the local newspapers and radio stations 
GM Canada spokesperson Stew Low stated 
these layoffs are temporary and based on mar- 
ket demand. I sure hope he is right, meaning 
temporary, if he is right it will be the first time. 


Retirements 

I would like to personally congratulate all 
the members who chose to retire in the last 
year, and to the members who are about to 
take their grow-into retirement and full re- 
tirement, good luck to you all in your future 
endeavours. I hope you and your loved ones 
enjoy a long and healthy retirement. You truly 
deserve it. “Good Luck.” 


In Memoriam: Bruce Adams 
To Diane, Brad, Kevin, Jeff and family, my 
deepest sympathy goes out to you on the loss 
of your husband and father. Bruce was a great 
man with a big heart. He was also a great 
Union man who reached out and touched a lot 
of members and their families, as he always 
was looking for ways to help everybody. I know 
for a fact I was a better person for having the 


Scott Baird 


Dealing With The Environmental Crisis: 
Robert Holden, John McDonald, Trish McAulliffe, 
Tammy Schoep, Jesse Forbes, Dave Smith and 


Walmart — Introduction to the Economy 
— Solutions to Global Warming and U.S. 
Politics: Rick Button, Scott Baird, Ron Van De 
Walker, Neil Shackelton, Robert Holden, Dave 
Smith, Pat Poirier, James Van Kemp. 

In January there will be recognition placed in 


KEVIN 


GRAY 
privilege to work with COMPONENTS 
B aion ae CHAIRPERSON AND 

ruce as a 0 p DISTRICT #2 


and also having him as \ COMMITTEEPERSON 


a personal friend. 


To My Family 

To my best friend Lori and my girls Me- 
lissa and Kayla, I would like to thank you very 
much for your support over the past year. It 
means so much to me and I love you ladies 
very much. Also to my mother, you know you 
mean the world to me and I’m looking for- 
ward to spending some time with you over 
the holiday season. I love you all very much. 
Thanks again. As time goes on families get big- 
ger. This year will be our first Christmas with 
our new grandson. To Brant and Lindsay thank 
you very much, we are blessed with this spe- 
cial gift named Boyd. 

Also thanks to the staff and Benefit Reps at 
the CAW Local 222 Union Hall for your hard 
work all year round. 


In Closing 

With this being the last article for 2008, 
I would like to wish you and your families a 
Merry Christmas and a Happy New Year. See 
you all in the new year and remember be re- 
sponsible and safe. 

Until next time have a great day. If you need 
to reach me for any reason, in-plant 905-644- 
3172, cell 905-744-3172 or at home 905- 
433-4040. 


EXECUTIVE BOARD 
MEMBER AT LARGE 
& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


the Oshaworker for the graduating class of June 2008. 


When we think of our own job loss within our communities and 


country and the people we have available to do the work — why should 
there be any child exploited anywhere especially here in Canada? 


McMaster/CAW Labour Studies 

I would like to thank the participants who have attended courses this 
session. With today’s economic uncertainty it is imperative we have an 
educated workforce. 


Women’s Advocates 

Our locations have representatives who specialize in women’s is- 
sues, if you need to talk to someone, please do not hesitate to call: Tina 
Moore, GM Car Plant; Frances Berney, Columbus McKinnon; Stephanie 
Ross, GM Truck Plant; Vicki Oberding, Woodbridge Foam; Leanne Can- 
dler, syncreon automotive; Eva Guta, Lear Corp; Heather Faragher, PGW 
(formerly PPG); and Pam McCormack, JCI. 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Vehicle Changes Should Be 
For The Better For DRT Members 


consultant firm has finally been 

chosen for design and construc- 

tion for the expansion to our Ajax 

facility. Once approval from Re- 

gional Council has been obtained, 

construction is expected to start in late 

spring with an early 2010 completion date. 

When the Ajax facility has been completed, 

the new facility for Oshawa is expected to 

begin construction. This will, in turn, push 

back the start date for the Hwy #2 Bus Rapid 

Transit service, which had previously been 
slated for January 1, 2010. 

The new radio and computer system 


APOLOGY 


Due to a clerical error, 
Durham Region Transit 
Chairperson John Johnson’s 
article did not appear 
in the November edition 
of The Oshaworker. 
The omission 
is deeply regretted. 


which will incorporate a GPS system, bus 
stop automated call-out system and a traffic 
light advancing system is now at the consul- 
tant stage. Ajax will receive a new flag bus in 
January that will have the automated bus stop 
call-out system installed so that any issues 
may be addressed before the whole fleet is 
retrofitted. The 9-1-1 Call Police emergency 
program for the illuminator signs has been 
installed on 25 coaches and the rest of the 
fleet should have this program installed by 
the end of 2008. 

Crews are being reviewed in the West 
division to address buses dead-heading 
between Ajax and Pickering. Management 
is also going to address the issue of the 
run guides that have been changed to eight 
hours and 15 minutes from their former val- 
ue. The clause in the Collective Agreement 
that allows the regular crews to go to the 
eight hour and 15 minute value was so that 
a run would end at an appropriate location, 
i.e. Ajax GO station, for the operator to fin- 
ish his or her day, and for the next operator 
to take over. It was not intended to lengthen 
the hours of work for all operators. 

Specialized Services operators have be- 


gun CPR training and 
it is expected that all 
Specialized Services 
operators will be cer- 
tified by March 2009. 

A new demo low floor 
specialized services 
coach will be arriving 
soon that will have a 
front door ramp in- 
stead of the problem- 
atic rear lift coaches 
that we currently don’t enjoy. 

The lower parking lot in the East Division 
will be expanded to allow parking for the 
specialized services coaches. This should 
alleviate the congestion problems that the 
service department experiences at peak 
hours. 

Negotiations for a new Collective Agree- 
ment are scheduled to begin in early Janu- 
ary as the current agreement expires Febru- 
ary 28, 2009. 

In closing, I wish everyone a very happy 
festive season and a safe, happy and pros- 
perous New Year. 

In Solidarity. 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


1 PITTSBURGH GLASS WORKS UNIT CHAIRPERSON’S REPORT 


Changes At Local’s Oldest Unit 
As PPG Becomes PGW 


8 ¢ THE OSHAWORKER 


e have been going through some tough times at PPG 

with many layoffs in all areas of the plant. To start with, 

the company has been sold, and the new name is Pitts- 

burgh Glass Works (PGW). The entire automotive glass 

division of PPG Industries is now a subsidiary of the 
Kohlberg group. The CEO of the newly formed PGW, Jim Wiggins, 
came for a visit to our plant in early November and was impressed 
with the operation and by the presentation made by plant manager 
Brian Hammond. Both Donna Burke and I were in attendance. One 
item that came up during Jim Wiggins’ address was an apology to the 
employees of the Oshawa Plant for the length of time that it has taken 
for the sale and restructuring of the glass division. 

I have requested a Master Meeting in early December with the 
company to review some of the issues that have come up over the 
last few months, as well as a breakdown of the sale agreement and 
where the Oshawa and Hawkesbury facilities are in the restructuring 
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process. I also have requested some time with 
Sym Gill, the CAW National Director of Pen- 
sions and Benefits. As our numbers are dwin- 
dling some of the situations concerning pen- 
sions and benefits that have come up over the 
last few months are unique. Hopefully I will 
have some information by the next article. 

At this time I would like to send my best 
regards to Tony Moffat, the outgoing chairper- 
son at PPG. Tony was a good friend and union advocate. All the best 
to you and your future career as a police officer. I would also like 
to thank everyone for your support in the recent election for plant 
chairperson, and hopefully your bargaining committee will be able 
to secure some new business for our facility and in turn better our 
future outlook. 

To all members, all the best over the holiday season. 


JOSH 
HAUNSBERGER 
PITTSBURGH 
GLASS WORKS 


UNIT 
CHAIRPERSON 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Team Effort Appreciated 
At Armada 


would like to take this opportunity to thank our Local for help- 
ing provide me with the opportunity to go to Port Elgin for 
Union training. I was properly educated by our own CAW, and 
I will certainly be able to use the tools to educate our Broth- 


MICHAEL 
LEMOIRE 


ARMADA 


ers and sisters, that the economic times are 
TOOLWORKS 
UNIT 


not very good especially in the auto industry. 
Please, let’s work together as a team, be posi- 
tive, and treat each other with dignity and re- 


CHAIRPERSON 


ers and Sisters at our plant in Lindsay and move forward for 


sure! 


I also would like to thank our Local Union President Chris Buck- 
ley and our National Representative Shane Wark for their presence 
when we met with the company in October. We all know broth- 


he North American auto industry is 

struggling enormously at this time and 

we in the Oshawa area are experienc- 

ing this same strugele as North Ameri- 

can car sales continue to decline. 
General Motors is in a financial crisis along 
with Ford and Chrysler; we need to continue 
to press both Federal and Provincial Govern- 
ments to assist not only the assembly plants, 
but our parts industry as well. Without gov- 
ernment help not only in Canada but in the 
United States, we stand to lose some, if not all, 
of our domestic auto manufacturing jobs. We 
as workers must continue to lobby all levels 
of Government to address this issue immedi- 
ately. We can only hope that with the change 
in leadership in the U.S. and with government 
assistance the Auto Industry will start to re- 
cover in 2009. 

After much persistent persuasion from your 
Plant Committee, our Local Union President 
Chris Buckley and the National Union, we have 
been able to retain the Camaro seating busi- 
ness and those jobs for our members. At this 
point it looks like this work will be done off 
site in a building to be leased by JCI. The loca- 
tion had not been finalized at the time of this 
report. 


spect, and we will all gain as a stronger Union. Thank you very much 


and I really appreciate your team efforts! 


happy New Year! 
In Solidarity. 


Declining Sales Continue 
To Hit Auto Industry Hard 


We are still pursuing the Camaro doors for 
our JCI members here in Whitby and talks are 
continuing on that issue; JCI have announced 
they plan to supply that product out of their JCI 
Mississauga Plant. 

Most recently GM Oshawa announced they 
intend to cut the line rate of the Impala start- 
ing in January 2009. This will have an impact 
on our members as we will realize some re- 
duction in our work force due to this de-rate. 
Once again the company has not provided the 
Union with those numbers or the impact to 
our membership at the time of this report. 

Regarding Grievances #5 14 and #515 —Lay- 
off and improper notification from our layoff 
in November 2007. A second day of arbitration 
was held on November 12, 2008; during this 
hearing preliminary objections were raised by 
both the Company and the Union with Arbitra- 
tor Brian McLean. With these objections be- 
fore him and the need for both parties to sup- 
ply written submissions to the Arbitrator on 
these objections, the case has once again been 
delayed. At this time it looks like the next date 
for the parties to reconvene will not take place 
until early in 2009. When I have a date or firm 
information regarding this issue I will update 
the membership. You can also check our web 


I wish a very Merry Christmas to you and all your families and a 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


site at www.cawlocal. 
ca/222 and follow the 
link to News & Events. 
If we have information 
on that arbitration or other important infor- 
mation for our JCI Membership we will do our 
best to post it under that link. We ask that you 
check it for updates periodically. 

Please remember if you have any issues or 
concerns, contact your Committeeperson or 
the Union office 905-665-4269. During the 
holiday shutdown if you require any assistance 
please contact me anytime on my home phone 
at 905-987-1946. I will be in and out but I will 
check my messages regularly and will do my 
best to return your call ASAP, leave me your 
name and clearly state your phone number. 

On behalf of CAW Local 222 and the Plant 
Committee we would like to wish all our mem- 
bers a very safe and joyous holiday season. 
Please enjoy this time of the year with your 
family and friends. Remember the less fortu- 
nate in our communities and give to your local 
food banks and charities so they too can enjoy 
the season as well. As always enjoy yourselves 
but do not drink and drive. 

In Solidarity. 


UNIT 
CHAIRPERSON 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered 
because of incomplete addresses, incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email marlenes @idirect.ca to ensure you get next month’s issue. 
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SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Syncreon Unit Meetings : 
Will Be On Weekdays S 


e had a unit meeting at the CAW Local 222 Union Hall 
with our new National Rep, Keith Osborne on November 
16th. We discussed the supplier park at GM, and copies 
of the agreement were handed out. Keith and myself with 
the committee answered questions as to how everything 


came about. 
We brought forward that meetings in the future would be held during 
a weekday at 3:00 p.m. and a notice put in the Oshaworker to allow 


"=. 


ST. JULES 


laid-off members to know when meetings are go- ORE 
ing to be held, as was requested by those at the UNIT 
meeting. CHAIRPERSON 


We just want to remind people that if they are 
late for work or miss a day, they must fill out an absence form and under 
the Ontario Employment Standards Act, must provide documentation to 
support that it falls under emergency leave language. 


Ithough your Negotiating Committee 

hasn’t been officially informed by 

Lear Corporate, it looks as though 

JCI has elected to keep the Camaro 

seat which will be built by the JCI 
unit within our Local. According to our Local 
Union president, JCI is looking for a facility 
to lease in the immediate area to accommo- 
date the Camaro build. This is necessary due 
to the fact JCI have moved all of their build- 
ing process to the one side of their facility and 
are looking to lease out their now large vacant 
side. This now forces your Committee to resort 
to an alternative plan in order to obtain a new 
agreement and future work for our facility. At 
this point in time your Negotiating Committee 
is heavily into the process of negotiations as 
the deadline draws closer and unfortunately 
times seem to be getting tougher throughout 


1 LEAR CORPORATION UNIT CHAIRPERSON’S REPORT q 


Tough Times Still In The 
Future For Parts Producers 


the industry. As you are aware, it is premature 
for me to go into the details of our strategy 
during these negotiations, but hopefully we 
will be successful in our quest on behalf of 
you the Membership. 

I would ask that you be patient and con- 
tinue to support your committee during these 
turbulent times within our industry and con- 
tinue to build the best seats throughout the 
automotive industry. 

General Motors has recently announced 
they will be implementing a de-rate for the Im- 
pala in the new year which will lead to more 
layoffs unfortunately. We are currently building 
an average of 82 jobs per hour. With the Buick 
soon to be taken out of the build process and 
compounded with the Impala de-rate we will 
be down to approximately 50 jobs per hour 
by the new year. Going by the numbers that 


ERNIE 
MCKEAN 
the company is supply- LEAR 
ing they are handing 
out 145 layoff notices 
but expect to layoff approximately 123 mem- 
bers. These numbers are speculative numbers 
given to us from the company. Of course our 
objective is to try to save as many jobs as pos- 
sible due to the fact that we all know the com- 
pany usually cuts too deep into our member- 
ship to save costs during these trying times. 
This results in jeopardizing the build process 
and our quality product which, at this point 
in time, neither we nor the company can af- 
ford to do because we have too much at risk. 
Once again please support your Negotiating 
Committee during these trying times in order 
to obtain a new Collective Agreement and new 
future product. 
In Solidarity. 


UNIT 
CHAIRPERSON 


Success Measured In Many Ways 


isters and Brothers, 


meet with perhaps less than before. Richness can be 


The year 2008 will go down in the books as one of the most 
challenging in the recent CAW history. We fought back and we 
fought hard! Did we succeed? 

Jim Hayhurst Sr. of The Right Mountain Crew defined true 
success as being the attainment of purpose without compromising core 
values. If that’s the case, I think we have succeeded. This battle is not about 
winning or losing; it is about progress, solidarity and hope for the future. 

At Lear Whitby we are currently negotiating our new Collective Bargaining 
Agreement. At this article’s deadline we are still a few days away from reach- 
ing a tentative agreement. By the time you read this article, the content of that 
agreement will no longer be unknown. I am confident that our elected bar- 
gaining committee with the help and support of local and national leadership 
reached on our behalf the best agreement possible in these hard times. 

As the winter holidays are approaching, many of us have to make ends 
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measured in more ways than one. Material things 
come and go and depreciate with time. Kindness 
is priceless and a hug always fits. Let's appreciate 
our health and determination. Those of us, whom 
have lost loved ones, know how invaluable the gift 


EVA 


of time is. No material possession will ever make 

up for that smile, kind word of encouragement GUTA 
or that tender touch. Give of yourself this holiday Won 
season. ADVOCATE 


I wish all of my Sisters and Brothers much 
happiness and hope this holiday and the New Year 2009! 

“Hope is not a dream but a way of making dreams become real- 
ity.” — Unknown 

In Solidarity! 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Job Sheets Only Pulled Out 


At AGS At Audit Time 


ayne MacNeil and myself at- 
tended a time study course in 
Port Elgin from November 9 to 
November 14, 2008. We need- 
ed this course as the company 
brought in their time study rep from Cam- 
bridge and we think they pulled the wool over 
our eyes as, even though we had a safety rep 
from the union present, as they upped our 
count in assembly from 80 parts a day to 94 
parts a day. Our assemblers worked their butts 
off to achieve the highest count they can but at 
times 80 parts are out of reach. At this course, 
we were taught the proper work standards 
that are used in time study, proper allowance 
time, how to properly use a stop watch and 
how to properly chart the time study results. 
We are now capable of challenging the com- 
pany’s decision when they try to change our 
unionized plant into a sweatshop. We will not 
let that happen. 

The company had a GM audit the week of 
November 17, 2008. They tried to force our 
workers to sign a job instruction sheet even 
though some of our members do not un- 
derstand these instructions, as they are only 
placed on these jobs on paper and so they 
haven’t even performed these jobs. Some of 
the workers refused to sign them and are be- 
ing threatened with discipline. The company 
disciplined a worker the last time a GM au- 
dit came around for refusing to sign a job 
audit, and through our grievance procedure, 
the company was forced to pay an individual 
16 hours pay that he wasn’t allowed to work 
for refusing to sign the job instruction. Man- 


my 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 


agement only enforces these job instructions 
when a GM audit is due as any other time, these 
job instructions may as well be flushed down 
the toilet as the managers don’t care how the 
worker performs the job, as long as manage- 
ment gets a good count for the shift. If we were 
to follow these instructions as printed, counts 
would be low and management would have to 
be accountable. 

Congratulations to Frank Schneider who 
retired on November 1, 2008. Hope you enjoy 
your free time, as you earned it. 

On a sad note, our condolences go out to 


Cartoon by Mike Thompson, The Detroit Free Press 


the Davis family after the 
sudden passing away of 
Reg Davis on November 
3, 2008. Reg started working at A.G. Simpson 
on November 20,1988 and retired August 1, 
2008. Reg will be sadly missed by his family 
and his many friends. 

There is no membership meeting sched- 
uled for December due to the hectic time of 
year. On behalf of Wayne MacNeil, Glen Gray 
and myself, I would like to wish all and their 
families a Merry Christmas and a safe and 
prosperous New Year. 


AGS AUTOMOTIVE 
UNIT 
CHAIRPERSON 


LET THE AUTO INDUSTRY 
GO UNDER. WHY SHOULD 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
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on the first Monday of every month except July & August. 
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Mozambican Woman Makes Presentation 
At CAW Local 222 Union Hall 


Her Organization Receives CAW SJF Assistance 


lizete Nampuio, the board president of a credit The presentation was enjoyed by a room full of lo- 
union in Mozambique, talked to activists at the cal activists including members of the CAW Local 222 
CAW Local 222 Union Hall on November 11,de- | Women’s Committee, Family Auxiliary #27, Women’s Ad- 
scribing her organization and the help received —_ vocates and retirees from Local 222 and Local 1090. 
from the CAW Social Justice Fund. The Caixa receives financial and technical 
The Caixa das Mulheres de Nampula is a credit union _ assistance through COCAMO 
for low income women in northern Mozambique, which (Co-operation Canada 
provides women a safe place to keep their money, and © Mozambique). COCAMO 
also offers them low interest loans. Some beneficiaries _is a coalition of Canadian 
use the loans to operate small businesses and have earned NGO's, including various 
enough money to put their children through school. faith-based organizations and 
Elizete updated our members on the progress of her the CAW Social Justice Fund. 
organization, offering statistics, photos and testimonials. | CAW Local 222 member Joe 
She also unveiled a plan to franchise their credit union — Sarnovsky is President of the 
model to other parts of Mozambique. COCAMO Executive Board. 


e { | a ie 
CAW activists welcome Elizete Nampuio to the CAW Local 222 Union Hall. Elizete, pictured sixth from the right, is the board president of 
a credit union for low income women in northern Mozambique. Her organization receives support from the CAW Social Justice Fund. 


We SHALL REMEMBER 


Bruce A. Adams Retired | November 11, 2008 Sandra L. McNutt Retired | November 13, 2008 
Stanislaw Bernas Retired October 19, 2008 Steven W. Melnichuk Retired November 14, 2008 
Frank I. Bourgeois Retired September 26, 2008 Benjamin J. Mitchell Retired | September 13, 2008 
Richard R. Broderick November 7, 2008 Ivan Kowal Retired September 28, 2008 
Clarence W. Brushett Retired | November 7, 2008 Roy C. Plowright Retired | November 7, 2008 
Alex Dobryn Retired | November 1, 2008 Pritam Sahni Retired September 23, 2008 
Mykola Dziawa Retired October 20, 2008 Heinz N. Schuldt Retired September 10, 2008 
Antonio Ferlora Retired October 26, 2008 Henry S. Storgaard Retired October 31, 2008 
Peter J. Gilbert Retired October 5, 2008 Morley S. Tennant Retired | November 18, 2008 
John E Gleeson Retired September 20, 2008 Steven L. Wannamaker September 19, 2008 
Gustav A. Hoek Retired October 7, 2008 John W. Webster Retired | November 5, 2008 
Alexander L. Liddell Retired September 17, 2008 John A. Werry Retired November 5, 2008 
Terrence M. McBride Retired | November 14, 2008 
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CAW=TCA 
LOCAL 222 


By John Redko, President 


ear ending, year beginning, believe it or not Ho! Ho! Ho! 
is moving closer. Thank you to the following on behalf 
of the Retirees Executive and Membership: CAW Local 
222 Executive and members, for your co-operation and 
steering us in the right direction; members of CAW Lo- 
cal 1136 (office staff and custodians at the CAW Local 222 Union 
Hall) for all your help and clerical skills; to the Service Reps for 
their help and information regarding procedures in retiree prob- 
lems; CAW Family Auxiliary #27 for all your support and the lovely 
lunches whenever we took off for one of our rallies. We thank you 
in advance for the Christmas Dance and Sister Finn, get your shop- 
ping list ready. 
The Health and Wellness Fair was well attended. 
Congratulations to Brother Mike Shields and our CAW members 
who ran in the past federal election. It was a great battle and the bal- 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


was watching a Halloween movie the other night and when it 

was over, it was sponsored by a furniture company with their 

Ho Ho Ho Christmas theme. Yes it’s that time again. Merry 

Christmas to all the staff at the CAW Local 222 Union Hall who 

help to make my column come alive. Best wishes to Eileen, 
Marlene, Marika, Dorothyanne, Karen; and to custodians Derek, 
Paul and Steve. 

Best Wishes to all the Benefit Reps and Pension Reps. Best 
Wishes for all the hard hours spent by Brothers Chris Buckley and 
Charlie Peel and may the coming year be better and prosperous 
for us all. 

Our retirees’ phone committee is Sister Bev McCloskey 905- 
720-1474; Brother Bill Stacey 905-623-5121 and Brother Ron 
Gay 905-728-9683. They are taking a survey trying to contact all 
who retired prior to 1987. They would like to find out first-hand 
how the brothers and sisters are coping with their standard of 
living and life in general. Please contact them. 

They are also planning a CAW Local 222 Retirees pilot project, 


By Ron Gay, 
Executive Board Member At Large 


Defibrillator Up And Running 


n late October all those requesting to take the course com- 
pleted the training on the defibrillator. Most of the people 
in the office in the CAW Local 222 Union Hall completed the 
training along with people in the CAW Dental Clinic Centre 
and retirees Wendy Rolf, Bill Stacey, Mike Beardsley, Dave 
Hubbard, Walter Sollows and Paul Kawzenuk. The training is al- 
ways done in groups with a maximum of 12. It is a one-day train- 
ing session, which includes CPR and defibrillator use. There are 


ETIREES’ 
KORNER 


loting was close, although generally there was 
a poor turnout at the polls. 


es 


JOHN 


Most of you know that we have a new Na- 
tional President, Brother Ken Lewenza. We meOKe 
hope to have him address one of our member- CHAPTER 


ship meetings. PRESIDENT 
In Closing 

Things are a little rough at the present time and hopefully in the 
upcoming year there will be improvements in the job market and the 
new products coming to the Oshawa plant. 

Retiree members, attend the membership meetings, first Monday 
of the month, 1:00 p.m., and our social activities are well underway. 
Spouses are welcome. 

To an improved new year. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


a two-week vacation in Cuba. Contact the 
above organizing committee for informa- 
tion. First 40 retiree members only. 

We held a trip to Port Perry casino No- 
vember 17th, very successful. We’re hold- 
ing another December 15th and Sunday, 
December 28, 2008 Niagara Falls Casino. Remember, contact the 
phone committee. 

Contact Dance Committee Chair Sister Norma Glober for dance 
dates, 905-655-8079. 

We held a pool tournament on November 12th, the winners 
were “A” Champs Brothers Don Davis and Randy Chopik, run- 
ners-up Brothers Phil Cormier and John McFadden; and “B” 
Champs Brothers Tony Kay and Tony Marmara and runners-up 
Brothers Tom Krout and Brian Smith. We are holding another 
pool tournament on December 10, 2008. Sign up and show up. 
Partners draw December 5, 2008, limited to 32 players. 

See you next edition. 


RON 
EXECUTIVE BOARD 


classes all over Oshawa for this training. \ WeMBER AT LARGE 


I am told that if a person wanted to take 
this training but missed it they may be included in another class 
in Oshawa if there was room. If you are interested please contact 
me and I will see if we can fit you into another class. Leave your 
name and phone number at the CAW Hall. 

It is that time of year I wish you all a Merry Christmas and all 
the best in the new year. 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Pleased 


With Penny Sale Success 


n November 4th we had a very successful penny sale and 

card bingo night, great turnout of participants. This suc- 

cess is due to many who played a part in this evening. 

Thanks to: the entertainment and social committees for all 

their hard work; Sister Carrie Rotterman, ticket convenor; 

special gift table convened by Sister Viola Pilkey and her committee, 

many compliments from the people who attended, and some were 

heard asking when the event will be held next year. Watch Septem- 

ber’s or October’s Oshaworker. This event is usually held the first 

Tuesday in November. I’ve already received phone calls regarding it. 

Also thanks to Dodd and Souter, Whitby for their generous donation 
of a 5’x8’ area carpet for our penny sale and card bingo raffle. 

Donations made to the following: Christmas donations for $300 

each to Denise House, St. Vincent’s Kitchen, Destiny Manor, Bethesda 

House, Sick Children’s Hospital, Canadian Mental Health Association, 

Simcoe Hall Settlement House, plus food vouchers, and Cornerstone. 

I had the pleasure of presenting our Auxiliary Bursary Awards 

at Monsignor John Pereyma Catholic Secondary School and at R.S. 

McLaughlin CVI and had the honour of seeing my granddaughter 

Melissa Browning receive her Grade 12 diploma that evening. Sister 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Dorothy Brown presented our bursary awards 
at O’Neill Collegiate and at Eastdale Collegiate. 
Sisters Helen Rotterman and Helen Roussy 
presented at Donevan Collegiate and Sister Eleanor Vaillancourt did 
the honours at G.L. Roberts Collegiate. 

Special birthday greetings to Sister Hazel Luke who will celebrate 
her 90th on December 28th. Sister Noella Marshall will turn 85 on 
December 25th. 

The 50/50 winner was Sister Marilyn Souter. 

Glad to hear Sister Joan Taylor is doing well after her knee sur- 
gery, hope to see you up and about soon. 

Thanks to Sister Marian Ross who will be taking the collection of 
toiletries, etc. to Denise House on our behalf. 

Our Christmas party is coming up and this evening is packed full 
of fun. Santa will make his usual appearance and we hope to have 
entertainment. 

Thank you to the following who volunteered at Hillsdale gift shop, Sis- 
ters Helen Rotterman, Elsie Werry, Phyllis Munroe and Edie McCloskey. 

I will take this opportunity to wish each and everyone a very Merry 
Christmas and a safe and happy New Year. 


UNION ROD & GUN CLUB REPORT 


New Range To Open At URGC 


ou want to hear the rest of the story, 

the outside range construction at the 

URGC property north of Newcastle is 

underway. The build includes higher 

berms and shooting mounds at the 
various positions; an “eyebrow” designed to 
the specifications of the Chief Firearms Office 
(CFO) will be built across the width of the range, 
fencing will be installed around the perimeter 
of the area and parking will be expanded. This 
is being built in partnership with Ontario Pow- 
er Generation. Their shooting schedule will 
be during business hours and will be posted 
well in advance at the Clubhouse. Their activi- 
ties will not conflict with current target, trap or 
sharpshooter activities. 

This is a win-win arrangement for the club. 
The OPG gets the use of the range to train its 
security officers. We will at last have a rifle 
range and an added activity that will enhance 
our facilities without impacting our members. 
The work of the club’s Executive will increase, 
but the benefits are well worth it once the 
work is completed and approved. Notice will 
be posted at the range. Under regulations set 
by the CFO, the range can only be used when 
a certified Range Officer is on duty. To ac- 
commodate regular usage of the facility, we 
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encourage members to come forward and 
receive Range Officer training. The shooting 
positions will be at 25, 50, 75, 100 and 150 
metre locations. It’s designed to accommodate 
calibers .17HMR to .308, handgun calibers 
.22 to .50, shotgun slug, black powder rifles 
and black powder handguns. 

For further information, the URGC club- 
house phone number is 905-987-5113. 

As you get a little younger you remember 
great days of fishing and shooting with a great 
bird dog, and I have had a couple, so true. The 
pheasant season was too short of a time. As the 
days got colder and we looked for a skiff of 
snow, all hunters were going to tramp the fields 
for jackrabbits. I have walked a million miles 
just looking for a field that had been plowed 
in early fall. You never walked a straight line, 
zigzagged to cover as much of the field without 
wasting your time, your 12 gauge Winchester 
pump had three shells of #5 shot. If you could 
not reach them with that first shot, they were 
too far out of range. Now it’s just a memory 
but what sport. Now you tramp the same fields 
looking for a coyote that took all the jacks and 
most other small game, plus they love to hunt 
the wild turkeys. I have heard outdoors people 
say they have not seen a wild turkey in the field. 
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These birds do not stand in 
the open but will maybe be 
seen near the edge of 
the woods where there 
is food like apples and 
grain that was missed 
when harvesting. They 
are there, get out of 
your vehicle and take a 
walk. 

Late season fishing can be a challenge, cold 
fingers, snow, cold, rain, wind, but if you can 
stand the weather you may find that tackle- 
busting monster fish. I hope so, I cannot take 
it any more. 

The pickerel fishing on Rice Lake using 
large bucktail flies was the best. Stream fishing 
is finished for another season. We did not hear 
stories of pike or trout fishermen doing very 
good, I do not think as many fishermen make 
trips for these fish. We used to fish Lake Sim- 
coe for both of these fish with great results. 

Oh how fishing has changed. Ice fishing is 
now the thing, with propane heat and a televi- 
sion. 

Remember your URGC membership, the 
price is right, $3 helps to pay for the heat, 
hydro and taxes. 


SHAMER SKILLED TRADES 


No Breaks In The Storm Clouds 


he membership of our Union has 

been put through some of the most 

difficult times in our history and 

there appears to be no breaks com- 

ing. On November 7th GM basically 
stated to the world they would require gov- 
ernment help to continue as a company. The 
Wall Street analysts have been predicting 
this type of GM failure for some years. So 
what happens next? By the time this article 
is printed our future might already be sealed 
but as a Union we can never stop fighting 
for our survival. In spite of many narrow- 
minded Canadians who feel all industry is 
“passé,” we must fight to keep good-paying 
jobs in our communities, our province and 
all of Canada. This is our country and buying 
into the right wing crap of globalization and 
corporate greed will not improve the lives of 
one working Canadian. 

Our membership should be prepared for 
what will happen because GM is probably go- 
ing to be coming after us again for more con- 
tractual changes. Those requests may be tied 
to a restructuring from a bankruptcy at GM or 
demands from government as conditions for 
loans to keep us alive but understand I believe 
they are coming! Again we will be put through 
a meat grinder for a decision on whether we 
survive. So stay tuned and remain united as 
there is more to come! 


Tooling Arbitration 

We had our first day of arbitration on No- 
vember 5th and entered some documents as 
well as opening arguments in the case. The 
arbitrator allowed the entry of a PowerPoint 


file that is an important part of the Union’s 
case. We are working on setting up a block of 
time in the future to complete the rest of the 
case. I am disappointed the Company could 
not schedule the dates until February. We will 
resume the arbitration on February 11, 17, 
18, 29, 2009 at 9:00 a.m. at the Oshawa Holi- 
day Inn. 


Grievance Resolves 

The sums agreed to during negotiations 
have been allocated and the payout de- 
tails have been in the Company’s hands for 
weeks. We expect those sums to be paid out 
to our members before Christmas, if they 
have not been by the print time of this ar- 
ticle. I would like to thank our Production 
brothers on the Shop Committee for their 
support on Trades issues and grievance re- 
solves, as we must be united or GM will play 
on our differences. 


National Rep Changes 

I would like to start off by wishing John 
Scanlan a long happy and healthy retirement. 
Anyone familiar with my early days in this 
Union will be well aware that John and I start- 
ed on very different pages. John earned my full 
respect for his relentless pursuit of Union is- 
sues and his great ability to find resolves that 
worked for both sides. He was a great support 
in the apprenticeship arbitration and remains 
an important resource in the current one. 
Thanks and all the best John! 

I would like to take this opportunity to 
welcome Keith Osborne to his new role as Na- 
tional Rep. I’m confident that Keith’s years as 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Still Fighting For Jobs 
As Another Year Goes By 


he year 2008 should go down in the history books as one of the 
most stressful years as a CAW Local 222 member. If there was 


the Truck Plant closure not only embarrassed the 
Company but also, thanks to the media, opened 


a Local 222 rep in Oshawa 
will be a great asset in his 
new position. 


In Closing 

People constantly ask 
me for good news and 
I struggle to find some 
but there are some 
silver linings. First we 
continue to sell Impalas 
and in October our car was 20 percent of GM 
sales. Although that is bad news for GM, it is 
good for us in Canada. The Canadian dollar 
has settled into an advantage position at or 
below 85 cents and if stable at that level for a 
period of time it will help Oshawa survive. The 
high point of North American vehicle sales was 
nearly 17 million units and today the industry 
is selling at an annual rate of 11 to 12 million 
units. The average vehicle is designed to last 
300,000 to 400,000 km and the buying pub- 
lic can only put off that purchase for a limited 
time. The average auto plant builds 250,000 
units a year so as long as we stay in the game, 
we will eventually see our lives stabilize and 
refocus on how we can enjoy our time off rath- 
er than wondering if we will have a job. 

You belong to the most visible and vocal 
Union in the world, who are fighting for you 
at every level of the media and Government. 
A special thanks to the brothers and sisters 
who built me a new truck in November as I’m 
proud to drive my Oshawa products! If you 
need to contact me please call me at 905-644- 
3865. My mike radio number is 3865 and my 
e-mail is ron.svajlenko@gm.com. Thanks. 


RON 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


one good news story in our Local, I did not hear about it. 
The only positive that came out of this year was the way our 
great Union, led by our President Chris Buckley, showed General 
Motors that we can put pressure on the Company without shutting down 
our plants in Oshawa. Chris’s idea of the blockade at General Motors 
headquarters has to be one of the most brilliant Union strategies in the 
history of our Union. The public and media pressure that was put on 
General Motors over this blockade and our other demonstrations over 


the eyes of the people on our loss of manufactur- 
ing jobs all over Canada. 

This fight for our work in our own backyard is far from over. The 
recent fears of General Motors going bankrupt just adds more gasoline 
to the fire. The newly elected President of the United States is willing 
to help out the auto industry with loans not handouts. My only hope is 
our government will step up to the plate and do the same for our auto 

see STILL - page 16 
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SHR SKILLED TRADES 


DISTRICT #12 COMMITTEEPERSON’S REPORT 


What Is Our Future? 


s workers we control very little when 
it comes to running the company we 
work for. We come to work every 
day and try to do the jobs we are 
asked to do, to the best of our abili- 
ties. We make suggestions to our employer on 
how we think things could be done better and 
sometimes they surprise us and actually listen. 
We know at the end of the day it will be the 
company making the final decisions on what 
we build and what that product will look like. 
This is the way it has been for the last 100 
years for General Motors, but now the com- 
pany suddenly finds itself playing the role of 
the worker. The car companies have now gone 
to all levels of government north and south of 
the border looking for money to keep us all in 
business. It will be these governments decid- 
ing what the auto industry will look like going 
forward. If we are successful in obtaining the 
necessary funding to keep GM in business, it 
will undoubtedly come with strings attached. 
Some of the questions being asked about 
what the role the governments will look to play 
for their investment are: Will they dictate what 


product will be built? Will they have a say in 
who runs GM? What will the size of GM be go- 
ing forward? What impact will all of this have 
on our existing contracts? Today all of these 
questions have many possible answers. As for 
the workers, we need to be considered in all 
of the discussions that pertain to our future. 

We as workers continue to wonder what will 
happen to our jobs, pensions, and benefits. The 
answer is a simple one, no one knows because 
we haven’t been down this path before. 

The one thing that is certain is, we must re- 
main united as we are doomed to failure if we 
are split as a union in dealing with this crisis. 

There are many people in our communi- 
ties, province and country who believe that our 
companies don’t deserve to be helped and that 
we are all deserving of whatever fate should 
bestow us. Well to them I say, you never had a 
problem when we spent our earnings in your 
stores and many other places of business or to 
the billions of dollars we paid out in taxes. You 
never had a problem when we volunteered to 
coach your kids, or help fund the hospitals or 
colleges in your communities, we are those 


same people. 

The auto sector has 
long been the backbone 
of this province and 
now we see for the first 
time in its history we 
are considered a have-not province. This is 
the direct result of the lost of 100,000s of jobs 
in the manufacturing sector which the auto in- 
dustry is such a crucial part of. 

We talk about patriotism a lot when we 
see one of our brave fallen soldiers returned 
home, and so we should. But this is not the 
only thing that we should consider to be patri- 
otic, we need to care about the welfare of our 
communities and country and the fabric that 
holds it together. Part of that caring is making 
sure we all have jobs that pay well enough for 
us to care for our families. 

All we are asking is that the governments 
give us the chance to continue to build these 
vehicles, which in turn will help provide for 
our families and also make our communities 
and country stronger. 

see WHAT - page 17 
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Still Fighting For Jobs As Another Year Goes By 


— continued from page 15 


industry. But, I am fearful that they will sit back and let our industry 
fail. Shame on them and other people who are ignorant of the value 
of the auto industry to this great country of ours. 


Skilled Trades’ Work Under Attack 


When we were in negotiations in May, late into the last day we, as 
you all know, gave up some of our Skilled Trades language to secure 
product for Oshawa and St. Catharines and also to secure a closure 
agreement for Windsor. The Company wanted more but we as your 
leadership did not agree to any other demand from the Company. 
The Company wanted PMP (production maintenance partnership); 
they also wanted all our non-core work (pump repair, electronics, 
power tool repair, etc.). They also wanted a new leader agreement 
for line maintenance. 

Your Union did not agree to any of these demands. But now the 
Company is trying to implement PMP in line maintenance. We have 
gone to the highest level of the Company in Oshawa on this issue. A 
meeting is being set up with your Local Skilled Trades leadership, the 
new National Rep Keith Osborne and the Company on this issue. We as 
your leadership did not agree to these demands and you the member- 
ship did not agree to this in our ratification vote. If the Company tries 
to implement any of these demands we as a Union and we as the Skilled 
Trades membership have to take a strong stand against the Company 
on these issues. We will have trades on the street with our production 
brothers and sisters doing our work. Some may feel that this is a small 
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thing that it won’t affect Skilled Trades much. If you feel this way you 
are wrong! If we allow the Company to open this door there will be 
no stopping them from slowly taking our daily work and giving it to 
production. We have job ownership language and we need to maintain 
that language to protect the work we have traditionally done. 


A Job Well Done 

Congratulations to John Scanlan on his retirement. John has 
served our membership for many years. John’s work ethic is second 
to no one. I have had the privilege of seeing John at his best. There 
are not many who can equal John when he comes up in front of the 
Company. I have seen him at fourth step meetings and in negotiations 
with the company; under extreme pressure from all sides and still 
have the ability to get the job done at the end of the day. 


Merry Christmas And A Happy New Year 

No matter what is happening with our jobs or what is happening 
in the world, now is the time of year to be with family and friends. 
When you are sitting down for your Christmas meal take a moment 
and be thankful for what and who is in front of you. Life can change 
so fast. To you and your family, have a safe and enjoyable Christmas 
and New Year. 

If you need to contact me my phone number 905-644-7832, out- 
side pager 1-800-361-6793 PIN 7832, mike #7832 or email me at 
keith.mott@gm.com. Keep The Faith. 


OSHNMER SKILLED TRADES 


HEALTH & SAFETY REPORT 


Melting Metal And Polyester! 


e would like to extend to all a 

wish of Merry Christmas and a 

prosperous New Year. We have 

all had a year of challenge and 

must continue to be diligent and 
maintain a positive attitude to ensure a great 
2009! 


West Paint Shop 

There has been endless debate on the mer- 
its of the blue lint-free polyester coveralls 
worn by our tradespersons with reference to 
their protective qualities for daily use. The 
ESWP program was adopted by General Mo- 
tors to protect workers who are exposed to 
electrical hazards resulting from shock and 
arc flash. This shall be accomplished by pro- 
viding all employees who may be exposed to 
electrical hazards while working with proper 
training, instruction, and proper personal pro- 
tective equipment, and tools to perform their 
tasks safely. In West Paint it became a unique 
situation with the GM-North American Opera- 
tions edict that the Paint Shop be designated 
a lint free environment, hence the use of the 
polyester coveralls for all employees including 
Trades. We have fought this decision as your 
Skilled Trades Safety reps because of the inher- 
ent lack of protection that these coveralls give 
our trades. The use of Nomex coveralls was 
implemented to meet the arc flash protection 
and satisfy the NAO standards for lintability. 

Upper management went to great lengths 


and expense to have an independent third 
party testing of the polyester coveralls to prove 
their protection under the ESWP program. The 
test results in management's view seemed to in- 
dicate the polyester coveralls met that criteria. 

A meeting of the Master Joint Health and 
Safety was convened to appraise the test re- 
sults of the polyester coveralls. After much 
debate the Master Committee concluded that 
the polyester coveralls did not meet all of the 
ASTM and NFPA requirements. Bottom line... 
Trades will revert back to our traditional blue 
cotton coveralls with Electricians in the 8 cal- 
orie F/R rated coveralls. 


IMMs Welding 

In the 2002 negotiations it was agreed the 
new IMM classification would see the IMMs 
be required to weld when our Skilled Trades 
Welders are not available. From a safety per- 
spective, the training the IMMs received was a 
bare requirement to call our IMMs welders. 
The training in essence permits the IMMs to 
tack weld and use an oxy/acetylene torch to 
heat and bend steel, period! 

We have been inundated with questions 
from IMMs with regards to what extent tack 
welding becomes welding. 

In conversations with the Company on the 
welding training taken by the IMMs, it is crystal 
clear the certification allows for tack welding 
only, and under no circumstances does the weld 
certification permit structural welding, period! 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 

SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


It is our contention from a safety perspec- 
tive that if you, as an IMM, are asked to exceed 
the tack weld process and you determine that 
a certified CWB (Canadian Welding Bureau) 
certified welder should complete the welding 
process, you are with in your rights to do so 
and we support your decision. 

Have your supervisor place a call to us if 
this becomes an issue, period! 


Retirements 

As we are all aware we have had a large 
number of our CAW Skilled Trades retire over 
the last few years, we wish them all the best 
in their new life. Peter Stewart, West Paint 
Shop Electrician, will be retiring before the 
new year! We would like to thank Pete for his 
expertise and knowledge on electrical safety 
issues over the years and thank you for your 
unwavering support for us in safety. 

Till next issue, play it safe. 


What Is Our Future? - continued trom page 16 


Truck Plant Transfers 

We continue to move people from Truck 
to Car. Almost all the IMMs have now been 
placed in their respective areas with most 
getting the areas they wished. We are about 
to move the next wave of electricians and an- 
other wave will follow in January. We know 
that everybody has not been happy with this 
process, but we are trying to make the best 
of a bad situation and people need to under- 
stand this. When we look at what is happen- 
ing in our industry having a job should be 
our number one priority. We will continue 
to try to get people where they want to go, 
but in some cases it may mean they will have 
to go to a department they didn’t select and 
wait until an opening comes up in the de- 
partment they wish to go to. 


Retirements/Grow-Ins 

Come January 2009, we will see the 
largest exit of employees that has ever 
been witnessed at General Motors. We 
wish all of them good health and good 
luck with their future endeavours. We also 
thank them, because we hope with their 
retirements it will open spots for our ju- 
nior workers. 


New Plant Chairperson 

I would like to congratulate Greg Moffatt 
on being elected the new Plant Chairperson. 
We know that it will be a tough position to 
be in with the surrounding doom and gloom, 
but Greg has proven beyond the shadow of a 
doubt that he is up to the job. I look forward 
to working with Greg. 


Merry Christmas 

I would like to take this time to wish ev- 
eryone a Merry Christmas and a Happy New 
Year. It has been a tough year for most and 
the prospects for the next look worse. We 
must remain united and together we will 
get through this and be stronger at the end. 
Christmas is a time to spend with family and 
friends and I believe we can all stand a little 
time feeling good because we certainly have 
spent enough time feeling bad. 

If you need to contact me you may do 
so by calling 905-644-2262 (no voice mail 
now, company has cancelled all), mike 
radio #2262, e-mail terry.mcdonald@ 
gm.com. I am also in at 5:00 a.m. if you 
are on the midnight shift and would like to 
see me. 
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Another De-Rate On The Horizon 
For Car Plant 


nfortunately, the Company has an- 

nounced another de-rate that affects 

an additional 500 jobs, thereby now 

totalling to 900 jobs. This is a huge 

number considering all of those al- 
ready signed up for incentive packages. 

Many of the junior employees are con- 
cerned and have been calling regularly as 
to my opinion. All I can tell you is that you 
each need to make your own decision based 
on your situation but with 900 job cuts come 
January it probably makes your decision that 
much easier. If you know that you are not go- 
ing to hold and will be laid off indefinitely it is 
probably wise to take the money and run but 
you can take your chances. 

As for the future of our plant, we all hope 
that things turn around shortly or we may all 
be in trouble. None of us can predict where 
this company will be in the next two years. 
What I do know is that people on the floor are 


under just as much or more stress as some 
members of management and that needs to 
be considered when management is out there 
disciplining people and putting them out the 
door for trivial issues. Management need to 
work through the shop floor reps rather than 
calling Labour Relations for everything. All I 
can say is that I would not be doing any fa- 
vours for a supervisor who does not want to 
give me a break every once in a while. We are 
human and we all have bad days and other 
issues in our lives. More power to the mem- 
ber of management who does work with the 
CAW! 


The Global Economy 

Recently, I was fortunate enough to take 
a course put on by the CAW about the global 
economy and how it relates to workers on a 
daily basis. We touched on the NAFTA agree- 
ment and how it has an obligation to the Cor- 


porations rather than 
the workers; national- 
izing companies rather 
than foreign ownership 
taking over Canada; Wal 
Mart and child labour; 
workers’ rights in some 
of these foreign countries; and how the system 
reduces workers rights rather than improving 
their rights. 

Since the free trade agreement was imple- 
mented almost 10 years ago we have lost the 
Auto Pact and similar agreements that pro- 
tected Canadian jobs. We were told it would 
be good for us and it would also improve liv- 
ing standards in countries such as Mexico. 
This is totally false and the living standards of 
many workers in Mexico are actually worse 
now than they were due to the fact that cor- 
porations are also forcing them to take cuts 

see ANOTHER - page 19 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Change In Trim Benches 


Example Of GM Waste 


t’s hard to believe that Christmas is just around the corner. I’d 
like to take this opportunity to wish everyone Merry Christmas 
and a Happy New Year, wishing you and your families all the 
best for this Holiday Season. 


Media Spin 

It never ceases to amaze me how this Company will put a propa- 
ganda spin on everything it touches. The Company stated in the me- 
dia that 500 GM workers in Oshawa will face temporary layoffs in the 
New Year, as part of a cost-cutting measure announced by Detroit. 
Well I guess the Company is having a little trouble with its math these 
days, as it de-rates the consolidated plant. Their original plan was 
to go down to 56 jobs per hour, which would have meant a loss of 
400 jobs. With the new plan of 45 jobs per hour that meant another 
500 jobs for a grand total of 900 jobs lost to take effect January 12, 
2009. The related job loss through out our region will be absolutely 
devastating. 


Wasting Money 

During the Christmas shutdown the company informed me that in 
the trim department they are going to cut the top shelf off all work 
benches, as they exceed the five foot sightline rule. What a waste of 
money! This company just doesn’t get it. With decisions like this I 
know why General Motors is in such deep financial troubles. I asked 
the obvious question, “Why would they pay skilled trades to come in 
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MIKE 


MUNCE 
DISTRICT #7 


during the Christmas shutdown to cut the tops Peak 


off the benches?” The answer was; that they 
want all benches to follow the five foot sightline plan, which is part 
of the GMS guidelines. I wonder what Rick Wagoner would say if he 
knew the amount of money the trim department is willing to throw 
out just to have a five foot sightline. Seems a little bit ridiculous to 
me! 


Special Payment 

The $1,700 special payment will be issued on our pay stubs dur- 
ing the week of December 11, 2008 (for the pay ending December 
7). Eligibility for the special payment is outlined under the provi- 
sions of Appendix “S” in the Master Agreement. In order to qualify 
you must have worked the minimum of 1,000 hours in the vacation 
eligibility year which shall be the 52 pay periods immediately preced- 
ing the pay period in which the Canada Day holiday is to be observed 
(as defined in Paragraph 113 of the Master Agreement). Failure to 
work the minimum hours in the eligibility period will generate a five 
per cent reduction for each 50 hours (or fraction thereof) short of 
the 1,000 hour minimum. If you received full vacation pay then you 
will receive full entitlement to the Special Payment as the eligibility 
or qualifying is the same. 

If you require my assistance, I can be reached in the office at 
905-644-3310. 


Another De-Rate On The Horizon For Car Plant 


— continued from page 18 


to compete with countries such as India and 
China. It is about time our government chal- 
lenges parts of the Free Trade Agreement 
that hurts Canadian jobs and cater only to 
the CEOs making money regardless of how 
the worker is affected. 


Respect In The Workplace 
Aside from human rights, what about 
common courtesy and respect in the work- 
place? We have a reliability department the 
Company would like to combine with the 
torque monitors. Rather than have a meet- 
ing with the Union, the Company decided 


to have a meeting with all the employees 
without a Union rep present. The Company 
then proceeded to inform them that even 
though they all have 32 years-plus, they will 
now be going from a steady shift to swing 
shift as of the following week. The major- 
ity of these employees are retiring. We 
could have possibly talked about changes 
through attrition once these employees re- 
tire, which would have been the common 
sense approach and shown some respect 
to the employees that have given them so 
many years. 

The Union is dead set against the changes 


as well as the way the Company plans to 
implement these changes. I wonder why this 
Company is in trouble? At least respect the 
employees that work for you! 

I would like to take the time to wish you 
and your families all the best for the Christ- 
mas season. I would also like to wish all of 
those retiring January 1, 2009 all the best in 
your retirement future. 

I can be reached at 905-644-4010 but 
sorry no more voice mail, as the Company 
is trying to save money... 


LOCAL 222 RETIREES 


Our Best Wishes go out to 
the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


MUTIMER 
PENSION 
REPRESENTATIVE 


SMITH 
ALTERNATE 
PENSION 
Retirement REPRESENTATIVE 

Date 
Sept/08 
Jan/09 
Sept/08 
Sept/08 
Oct/08 
Nov/08 
Oct/08 
Jan/08 
Nov/08 
Nov/08 
Nov/08 
Aug/08 
Oct/08 
Jan/08 
Dec/08 
Oct/08 
Nov/08 
Nov/08 
Dec/08 
Nov/08 
July/08 
Nov/08 
Dec/08 
Nov/08 
Nov/08 
July/08 


Years of 
Service 
20.3 
30.5 
25.9 
Sal 
30.2 
34.2 
18.2 
35.9 
24.0 
31.4 
35.8 
23.9 
24.2 
30.0 
30.1 
18.0 
29.2 


Name 

Anees A. Ahmed 
Daniel P. Bell 
John Bergsma 
Paul Blakely 
Richard G. Brown 
Keith Call 

Enrique Canovas 
Craig Colvin 

Paul M. Costello 
Cesar C. Cuyugan 
William A. Daize 
Reg Davis 

Cecil A. Dixon 
George R. Downey 
Terry W. Ferguson 
Jim Fitzgerald 
Allan W. Fleming 
Tadeusz R. Galda 
Paul W. Graham 
Daniel W. Gray 
David C. Holdsworth 
Calvin M. Holland 
Brian D. Jackson 
James M. Jamieson 
Jim Jordan 

Roy Juffs 


Retirement 
Date 
Nov/08 
Dec/08 
Nov/08 
Nov/08 
Nov/08 
Nov/08 
Oct/08 
Nov/08 
Oct/08 
Nov/08 
Nov/08 
July/08 
Nov/08 
Nov/08 
Oct/08 
Jan/09 
Nov/08 
Jan/09 
Dec/08 
Nov/08 
Jan/09 
Nov/08 
Oct/08 
Sept/0ss 


Years of 
Name Service 
Edward R. Kehoe 
Janina Konefal 
Pierre Laverdiere 
Brian J. Lea 
Nadine G. Ludlow 
Philip A. McHale 
Leslie A. Michener 
Leonardo Pantaleo 
David E Penhale 
Elbertus Plakmeyer 
Chiltardeve P. Prasad 
James K. Purcell 
Elizabeth A. Pye 
Edward G. Reeks 
Wieslaw Sagan 
Wm. Ross Sloan 
Jeffrey B. Spratt 
James P. Taylor 
David B. Webster 
Edward Wesolowski 
Christopher G. White 
Randy Winter 
Lynn Wood 
Don Woolley 


po) 


gl-P-P PP -P-P-Pa-P-P) 


iP) iP) 
252225 
— Ww\o w 
(Ge) 
i) 
wn 


e222 


30.2 
22.8 


Ga GaGa Ga Ga Gal ca cal Ga 


Go 6) So oo 6s oo co Go S&S Go ct ce co es 


f 
= 
s 
2 


DECEMBER 2008 THE OSHAWORKER « 19 


PENSION REPRESENTATIVE’S REPORT 


Paperwork, Paperwork, 


And More Paperwork 


ow that you accepted to retire, the 
paper trail starts. Your department 
sends your date to Hourly Person- 
nel. They then prepare your pen- 
sion papers and lump sum accep- 
tance form and mail it to your home address. 
It is then imperative you return these papers 
to Hourly Personnel so they can get them to 
the GM Canada Benefit Centre where they are 
processed. 

The Benefit Centre returns your finished 
pension papers back to Hourly Personnel. 
GM then calls you to set up an appointment to 
come to Hourly Personnel and sign your final 
papers. 

If there is a snag anywhere along the trail it 


will cause delays. The sooner you return your 
paperwork the better. The quickest way is to 
hand it in directly to Hourly Personnel. Mary, 
Donna and Kristy can help you and make sure 
everything is filled out right. Bet sure to have 
all pertinent documentation (marriage cer- 
tificate/co-habitation agreement, birth cer- 
tificates, etc.). If you are investing your lump 
sum we don’t need your financial information 
until you sign your final papers. 

I also want to explain about your first pen- 
sion payment. If that paper trail I explained 
runs smoothly, most times you get payment on 
time. GM can only dip into our pension fund 
once a month. They send the roster of those 
signed up for pension to the Royal Bank for 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 
CAW Dental Centre 


CAW Group Insurance Program 


GM Canada Benefit Centre 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-455-4242 
1-800-387-6592 


1-877-229-4677 
1-877-448-4625 
1-800-265-8877 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


payment. If your signed 
paperwork is not pro- 
cessed in time for that monthly dip into the 
fund, you unfortunately have to wait another 
month for your payment. 

You don’t lose the payment; it is just de- 
layed. 

Even when things run smoothly and are 
done on time, for some reason or another, 
something else screws up and your papers 
aren’t processed in time for payment, through 
no fault of yours, ours or the Company, the Ben- 
efit Centre does something to delay payment on 
time. Unfortunately there is no way to get your 
payment to you until the next month’s run. 

In closing, over 300 members are sched- 
uled to retire January 1, 2009. The Benefit 
Centre has problems when we have more than 
30, let alone over 300. They also process pa- 
pers for our other locations, St. Catharines, 
Windsor, Woodstock. They too have a lot of 
retirements and the Benefit Centre has to pro- 
cess them all. 

So please be aware, the situation may arise 
that many of those retiring may not get their 
first payment until February 1, 2009. You’ve 
been forewarned. 

As this is the last Oshaworker of the year, 
and a hell of a year it’s been, here’s hoping you 
enjoy the holiday season and let’s hope we all 
have a better new year. 

Until next time. 


SUB REPRESENTATIVES’ REPORT 


December GM Layoffs And 


Christmas Bonus 


ny member on layoff during December and receiving the 

Christmas bonus will not have to declare the bonus mon- 

ies to E.I., When the Christmas bonus was first negotiated 

the E.I. office wanted our members to declare the bonus 

which in turn would disqualify our members from receiv- 
ing an E.I. and SUB benefit. At that time your CAW representatives 
appealed the decision and won the appeal. So if on layoff during 
December, don’t declare your Christmas bonus. 


Phone Numbers 

To report your E.I. by phone call the Teledec number 1-800-531- 
7555, 

To report your E.I. by the Internet, log onto the Internet and go to 
the CAW Local 222 website, www.cawlocal.ca/222, click on Labour 
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DALE 
MILLSON 
SUB 
REPRESENTATIVE 


STEVE 


FINLAY FARRELL 
ALTERNATE SUB 


REPRESENTATIVE 


SUB 
REPRESENTATIVE 


Links, click on Employment Insurance Layoff link, click “continue” 
at the bottom of the page. 

To speak to a representative from E.I. call the insurance telemes- 
sage center during business hours (8:30 a.m. to 4:30 p.m.) at 1-800- 
206-7218, press 0. 

We would like to wish all our members a Merry Christmas and a 
Happy New Year. 


GM Members Need To Check On 


18-25 Year-Old Dependent Coverage 


ecently everyone received a depen- 
dent survey form that was mailed to 
them from the GM Canada Benefits 
Centre in regards to their dependent 
children between the ages of 18 and 
25. These should all be processed and filed 
correctly at the Benefit Centre. The deadline 
has come and gone, so only those that were re- 
turned on time were processed. Like any sur- 
vey there will be some members who require 
assistance to correct any errors or omissions. 
If you receive a Green Shield card in the mail 
(November, December or January) make sure 
you look at the back of the card carefully. Your 
dependent child may be left off because you indi- 
cated they were no longer covered on your survey 


INSURANCE REPRESENTATIVE’S AND ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


form. If your dependent child is not on the card 
that means they have been removed from your 
benefits. If your child is not on your Green Shield 
card and should still be on benefits, then come 
forward for assistance immediately by calling us 
at the CAW Local 222 Union Hall or call your in- 
plant benefit reps through your supervisor so we 
can assist you. You can also call the Benefit Cen- 
tre at 1-877-442-4625 then enter your user ID 
and PIN to talk to a representative. 

With this being the last Oshaworker be- 
fore Christmas break, we would like to wish 
everyone and their families a safe and joyous 
holiday season. 

Also we would like to thank all the people 
we deal with on a daily basis at the E.L. office, 


DOUG 
SANDERS 
SERVICE 


REPRESENTATIVE REPRESENTATIVE 


GM SUB office, elected reps, Union Hall staff. 
It makes the job we do for our members a lot 
easier. And finally thanks to our family mem- 
bers for their support, understanding and ac- 
ceptance, allowing us to represent our mem- 
bers in the way we choose. 


GM Prescription Drug Plan 


Changes 


e would like to give you an example of your prescription 
drug cost for a retiree who is 65 years of age or older, 
as explained by Sym Gill, the CAW National Director of 
Pensions and Benefits. At age 65, your prescriptions are 
administered by the government. The government plan 
charges a $100 fee once per year per person 65 or older, a $6.11 dis- 
pensing fee per prescription, and a $2 charge per prescription. In the 
past, Green Shield would pick up all the above charges except 35 cents. 
Under the new plan you would have to pay the following: 

The initial $100 charge you will pay 10 percent, which is $10 once a 
year. Each subsequent prescription you will have to pay 61 cents ($6.11 
x 10 percent) for the dispensing fee and $2 x 10 percent equals 20 
cents. Therefore the total charge per prescription will be 61 cents plus 
20 cents for a total of 81 cents. Once your family reaches $250 in 2009 
you will no longer pay anything. 

Effective January 1, 2009, the prescription drug costs for active members 
and retirees under the age of 65 will increase to 10 percent per prescription. 
This is 10 percent of the total amount, that is, for both the drug itself and the 
dispensing fee, with the following maximum you will pay out-of-pocket. 


Narcotics Anonymous 
All-Women’s Meetings 


Wednesdays, 7:00 to 8:30 p.m. 


starting January 7, 2009 
CAW Local 222 Union Hall 
For information please call Sabrina 905-240-6538 


@ As of January 1, 2009 


$250/family per year 
@ As of January 1, 2010 
$270/family per year DON 
@ As of January 1, 2011 THOMPSON 
famil GM INSURANCE ALTERNATE SERVICE 
$290/family per year REPRESENTATIVE REPRESENTATIVE 


Out-of-pocketmaximums 
are combined family amounts. Once the maximum has been reached 
you do not have to pay anything for the prescription. 


Optional & Dependent 
Life Insurance 

Effective January 1, 2009 there will be a six-month premium holiday 
and a 10 percent premium reduction. 


Out-of-Province Coverage 

Nothing has changed for hourly members, either active or retired, 
when it comes to out of province coverage and claims. Make sure 
you have your Ontario Health Card with you, your Green Shield card/ 
number, and the phone number to call if you need assistance. In the 
United States and Canada it is toll-free 1-800-936-6226, everywhere 
else in the world call collect 0-519-742-3556. They must be noti- 
fied within 48 hours of medical emergency. If you have to pay for 
something while you are out of the country, make sure you keep the 
receipt and submit it to Green Shield with the appropriate form(s) 
as soon as possible. 

Please take the time to read all of the Oshaworker articles. All 
Union reps provide information that our members will find useful as 
their circumstances change and you find you need to use different ben- 
efits over the course of time. 

We would like to wish you and your families a very Merry Christmas 
and here’s hoping for a Happy New Year. 
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Explanation Of New 


GM Prescription Drug Benefit 


ffective January 1, 2009, the drug co-payment will increase 

from $0.35 to 10 percent of the total allowed amount paid by 

the plan for each separate prescription order and refill. This 

is based on the gross amount. This 10 percent co-pay will be 

applied until the annual out-of-pocket maximums are reached. 
The annual maximums are $250 for 2009; $270 for 2010; and $290 
for 2011. 

The out-of-pocket maximum is the sum of the prescription drug co- 
payments (i.e. 10 percent of allowed drug cost and 10 percent of al- 
lowed dispensing fee) for the employee, retiree or surviving spouse and 
their eligible dependents in a calendar year. Any other excess amount 
the covered person may be required to pay (e.g. any amount in excess of 
the maximum allowable dispensing fee of $11; any amount in excess of 
the cost of the lowest priced generic if more costly drug is chosen to be 
dispensed; any amount charged by a non-participating provider above 
the allowed participating provider charges) is excluded from the out-of- 
pocket maximum calculation. 

Once the annual out-of-pocket maximum is reached, the plan will 
cover 100 percent of the total allowed amount paid by the plan for pre- 
scription drugs for the remainder of the calendar year. Any other excess 
amount, as outlined above, would remain the responsibility of the cov- 


be sold or offered for sale in places other than in a 
retail pharmacy are excluded from coverage un- 
der the Prescription Drug Plan. However, anyone 
who incurred a claim for a laxative or shampoo 
under the Prescription Drug Plan within the 12 
month period prior to October 1, 2008 will con- 
tinue to have the laxative or shampoo provided as 
a covered prescription benefit. In addition, sham- 
poos and laxatives will continue to be covered 
prescription drug expenses on an exception basis through the Special 
Drug Authorization process when they are prescribed as medically nec- 
essary for the treatment of cancer patients. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Long Term Care Expense 
And Chronic Care Benefits 

The maximum payable under the Long Term Care Expense Benefits 
is limited to $1,543.95 per month for covered individuals who become 
residents of a Long Term Care Facility on or after January 1, 2009. Those 
who were first resident in a Long Term Care Facility January 1, 2006 
through December 31, 2008 will continue under the previously agreed 
to limitation of $1,724.32 per month. 


ered person. 


Chronic Care Benefits for covered individuals who first apply for 


Effective October 1, 2008 all shampoos and laxatives that can lawfully 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Dental Coverage, 


Drug Plan Information 


would like to take this opportunity to wish 
you and your family a Merry Christmas 
and a Happy New Year. 
To those who are fortunate enough to 
be retiring or taking the grow-in, I wish 
you a long and healthy retirement. You de- 
serve it! And to those who are accepting the 
VTEP, I wish you great success in whatever you 
choose. 

I have had a few questions about dental 
coverage and the drug plan that is in effect 
beginning January 1, 2009. Hopefully this will 
clear things up for you. 


Dental Coverage 
Present Employees eligible 

1) for Health Care (other than Dental, 
Hearing Aid and Vision) Benefits under Article 
II, on the first day of the fourth month next fol- 
lowing the month in which employment with 
the company commences subsequent to the 
employee's most recent date of hire, subject to 
the enrollment requirements of the carrier(s) 
under which such coverages are made avail- 
able; and 
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2) for Dental, Hearing Aid and Vision Ben- 
efits under article II, on the first day of the 
month next following the month in which the 
employee is actively at work after acquiring 
one year of seniority. 

Employees on layoff or leave of absence 

If an employee’s coverages were discon- 
tinued while the employee was on layoff or 
leave of absence and the employee returns to 
active work with seniority, the employee shall 
be eligible for those coverages for which the 
employee was insured at the time of layoff or 
leave, as follows, 

i) for Health Care ( other than Dental) 
Coverage’s under Article II immediately on the 
date of the employee’s return to active work 
with the company, and 

ii) for Dental coverage under Article II on the 
first day of the month next following the month 
in which the employee returns to work. 

In other words, you must work during the 
month in order to have dental coverage for the 
following month. 

e.g. 1) For instance, if you worked December 
2, 2008 and then were laid off, you would have 
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see EXPLANATION - page 23 


GRILLS 
Dental coverage for the F Beale 
month of January 2009. REPRESENTATIVE 
e.g. 2) If you have AND EXECUTIVE 
been laid off and dental \ BOARD MEMBER 


(TRUSTEE) 


Coverage has lapsed as 
stated above, and you returned to work De- 
cember 2, 2008 you would not have coverage 
effective until January 2009. 


Drug Plan 
(Effective January 1, 2009) 

The prescription drug co-pay for Actives 
and Retirees will increase to 10 percent per 
prescription, with the following out-of-pocket 
maximums: 

@ As of January 1, 2009 — $250/family/year 
@ As of January 1, 2010 — $270/family/year 
@ As of January 1, 2011 — $290/family/year 

Out of pocket maximums are combined 
family amounts. 

Note: Once this out of pocket maximum has 
been reached, you will no longer pay anything 
towards the prescription drug until the benefit 
year starts again. 

Until next issue, I remain in solidarity... 


HEALTH & SAFETY REPORT 


Body & Trim Flex Line 


Safety Report 


would like to take this opportunity to 
welcome everyone back from the model 
change layoff. Plenty of changes have 
taken place in the past 11 months as you 
have obviously noticed. The CAW Safety 
Reps are working diligently to ensure that our 
members are able to perform their new jobs 
in a safe manner. There is still plenty of work 
to be done before we go to full production. 
In some areas the construction hoard- 
ing walls are down. By the time you read this 
the majority will be gone. The safety reps re- 


quested the walls stay up post-construction 
until some issues were addressed, such as 
all equipment complete an initial safety buy- 
off, aisle lines painted and housekeeping im- 
provements made, to name a few. Every piece 
of equipment in the Flex Body and Trim Plants 
has gone through a safety review. All but a se- 
lect few have a Yellow Tag Buy-off complete, 
meaning production is able to run the pro- 
cesses. Once production and maintenance are 
satisfied with the safe operation of the equip- 
ment and processes, safety will conduct one 


Be er 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
* Extended Hours * High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAWSTCA 
LOCAL 222 


JAMIE 


SMITH 

last review and sign off SHIFT #2 
oe CAR/BODY/TRIM/ 
to green. This is acom- | gouty STAMPING 
mon plant safety pro- | HEALTH & SAFETY 
REPRESENTATIVE 


cess and I expect it to 
go according to plan. 

During December I will be working with 
the material department to ensure all aspects 
of material management in my areas are re- 
viewed. We will study plant delivery routes, 
tugger and dolly safety issues, aisle obstruc- 
tions and ergonomic concerns. On both Body 
and Trim assembly lines we have deficiency 
lists that need attention. To do so there must 
be product on the line to assess issues and find 
solutions. Because all the equipment is new 
we need to be cautious while working with it. 
Many people have worked hard from design 
to implementation on all the equipment in the 
new Flex Plant, but after all is done, our mem- 
bers are the ones who will operate it. Skilled 
Trades need to ensure all energy source post- 
ings are validated before working on any ma- 
chinery they are not familiar with. Please don’t 
take for granted that someone else did this for 
you. Take some time to conduct a personal 
safety review of your work area and note any 
concerns you have. Document your concerns 
with your Team Leader or have them call me. 
Hopefully we can resolve your issues in a time- 
ly manner. 

I would like to personally wish all my 
co-workers a safe and happy holiday. As au- 
toworkers we have endured some stressful 
situations this past year. We need to enjoy our 
time off with family and friends. If you have 
any concerns or questions, please don’t hesi- 
tate to call me. I can be reached by phone or 
radio 3608, out of plant at 905-644-3608. Un- 
til next time, stay safe! 

Respectfully. % 


Explanation Of New GM Prescription Drug Benefit 


— continued from page 22 


Chronic Care Benefits on or after January 1, 2009 will be payable 


as follows: 


@ Ina public chronic hospital or chronic wing facility of a public 
general hospital, a maximum reimbursement of up to $30 per 


day for 180 days for the difference between the charges for a 
standard ward and the cost of semi-private accommodation when 
the patient has occupied semi-private accommodation; and 

In a public chronic hospital or chronic wing facility of a public 
general hospital, a maximum reimbursement equal to the pro- 
vincially approved co-pay amount not to exceed $60 per day will 
be paid toward the chronic care co-pay charge for a 180 days 


following the expiration of the co-pay benefit period paid by the 


Provincial Government Health Care Plan. 
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@ Following the expiration of the 180 day period indicated above, 
the maximum reimbursement for patients in the aforementioned 
facilities will be provided up to the maximum payable under the 
Long Term Care Facility Benefit (i.e. $1,543.95 per month). 
Chronic Care Benefits for those who first apply for such benefits 

January 1, 2006 but prior to January 1, 2009 are unchanged. 

I can be reached in-plant *97-8049, out of plant pager 1-800- 

361-6793 PIN 8049, office 905-644-3278, fax 905-644-4608 and 

email dave.w.thompson@gm.com.# 
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UNION COUNSELLOR’S REPORT Ke 


Counsellor’s Corner 
Habitual Anger: 


A Cover For Other Emotions 


or the majority of people, anger tells 

us 1) that something is wrong, 2) it is 

a sign that something is bothering us, 

3) we check if we have said or done 

something to offend someone. We 
“put ourselves in the other person’s shoes” 4) 
apologize and/or accept an apology from the 
other person, 5) learn from this for the next 
time, and 6) let go of the anger. 

For the habitually angry person: 1) every- 
thing is wrong. 2) The angry person broods 
constantly about the situation, 3) comes on 
too strong, 4) blames the other party, 5) 
doesn’t learn anything new, and 6) holds on 
and stockpiles the anger. 

Angry people continue to get angry because 
they get what they want. People around them 
are intimidated, give in, “walk on eggshells,” 
and make excuses for the angry person. Also, 
the angry person doesn’t know anything else 
to do except get angry. The angry person of- 
ten has no other repertoire of feelings (i.e. 
sadness, hurt, fear) and resorts to anger be- 
lieving it is the only feeling of choice open to 
them. 

Anger triggers the “fight and flight” re- 
sponse: all body systems are in overdrive with 
adrenalin flowing, and can lead to going ber- 
serk and almost losing consciousness. Too 
much anger can wreck every part of one’s 
life including: health, family, work/school, 
the cost of replacing things damaged, friends, 
being charged, mood/personality, and values/ 
spiritually. 

Ron Potter-Efron, M.S.W., in his book, An- 


gry All The Time, says “the single most com- 
mon cause of severe anger is an angry home.” 
Potter says severely angry families have three 
destructive habits: a) think a lot of anger is 
normal and expected; b) believe that no one 
listens unless you get angry; c) try to solve 
problems with anger. 

Habitually angry people often come from 
abusive backgrounds. It is as if the abuse is 
remembered in anger through every thought, 
feeling, and body sensation that the person 
has in the present. The person who has not 
worked on, or come to terms with, their 
childhood physical/sexual abuse, will often 
seek revenge in all areas of life because they 
do not know any other way to deal with their 
feelings of resentment from the past. 

Angry people first need to understand that 
there is a problem. In the majority of cases, 
the angry person has been told by someone 
close to them that they will no longer tolerate 
the behaviour. 

Cognitive Behavior Therapy is a clinical 
approach, which can help people who have 
problems with anger. A careful assessment of 
the person’s anger will help to break down the 
components and to understand the triggers to 
the anger, and the relationship between nega- 
tive thinking, feelings, body sensations, and 
behaviour. It is important for the person to 
talk about the historical aspects of their anger, 
which may have links to significant people and 
situations in the person’s family background. 
The angry person first needs to be aware and 
know how to get control of the physical as- 


DAVE 
MURPHY 


UNION 
COUNSELLOR 


pects of the anger (i.e. the adrenalin flow). 
Relaxation training helps deal with correct 
breathing, muscle tension/relaxation to be 
able to deal with the “fight and flight” part of 
anger. 

The angry person and partner need to de- 
velop rules for fair fighting so there is some 
common ground for communicating and as a 
safety valve against discussions getting out of 
hand. 

Advice for the partner of the angry person 
is: protect yourself from physical harm, ex- 
pect respect for yourself, don’t hide or make 
excuses for your partner’s out of control an- 
ger, watch your own anger — it can be con- 
tagious — get support from others, say, “no 
more” to your partner's anger, consider leav- 
ing the relationship if the angry partner won't 
or can’t change. 


Happy Retirement 

Your other long-time Union Counsellor, 
Sharron Kehler, retired on November Ist. I 
worked with her for the last year and a half. 
Her caring, compassionate and knowledge- 
able ways will be greatly missed. Thank you, 
Sharron. 

In closing I would like to wish everyone 
and their families a Merry Christmas and Hap- 
py New Year. 

I can be reached at 905-644-4282 or 905- 
644-4283. 

Take Care. 


Tuition Assistance Available To 
GM Grow-Ins Until Retirement 


ith Christmas fast approaching, the Education Committee 
would like to wish everyone a happy and safe holiday. To 
the staff at the CAW Local 222 Union Hall who help the 
Committee so much and are always there to help, a big 
thank you; also to the custodians who set up our work- 
shops and the Family Auxiliary for providing the great dinner during 
our seminars on Wednesdays. Thank you all. 

The GM tuition refund was first negotiated in 1964 to give members 
an opportunity to better educate themselves. Today we have a tuition 
assistance benefit that allows GM members to be reimbursed up to 
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$3,250 per year for courses that are taken at a cred- 
ited college or university. For those GM members 
who are taking the grow-in offer, you are able to 
use this benefit until you retire. 

In Solidarity, Rick Button (chair), Ted Law- 
rence (vice chair), Terry Thompson (vice chair), 


Tim Pearce (recording secretary), Bob Ambrose, RICK 
Lynn Hogarth, Rob Osborne, Jason Willson, Ian ae 
Hamer, Glen Gray, Jodi Loyst, Tom Kelly. COMMITTEE 


Education Is The Key To Your Success. CHAIRPERSON 


ENVIRONMENT REPORT 


Use Your Power 
To Make Changes 


would like to wish you, your family and all your friends an en- 
joyable holiday season. I have some tips to help you keep it as 
green as possible. Check http:/Avww.storyofstuff.com/: 
@ When gift giving, put it in a reusable bag instead of using 
wrapping paper. 
© Choose a gift that is made from natural, organic or recycled ma- 
terials 
Buy presents that have limited to no packaging. 
Leave any excessive packaging at the store you purchased from 
and ask them to send a message to their manufacturers to reduce 
waste. 
Don’t use Styrofoam or disposable cups, plates and cutlery. 
Most important try your best to buy Canadian-made items. 


A Workplace Rant 

Sometimes we complain or state our opinions to our workplace 
management regarding an issue that we believe is not being dealt 
with in a satisfactory manner. We offer solutions to improve. Some- 
times nothing happens or if it does, it a takes long time to get it done 
or it was done in a half-hearted fashion. Instead of questioning why 
no or little improvement is made, we sometimes just let it go. That's 
not good enough, let’s not sell ourselves short. We need to collec- 
tively start taking responsibility for not only our own actions but the 
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ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


actions of others. We need to hold those who 
are accountable to make the proper and re- 
quired changes in a speedy effective manner. 
This is our planet and we are only on it for a 
short time so we need to leave it in good shape 
those who follow. We need to ensure that we 
take an interest in our environmental impacts. Let’s not leave it up to 
someone else to solve the problems created by too much waste, be it 
too much packaging, not enough recycling opportunities, unneces- 
sary energy wastage, lack of interest to do the right thing, etc.. 

Please take a good look around your work area and find ways 
we can improve and lessen our environmental impact. Make things 
happen and follow through with ensuring implementation. Don’t 
take no for an answer if your idea is good. The general public wants 
to deal with companies that show environmental sustainability. Our 
Union believes in moving in a forward fashion towards a green jobs 
economy. It’s up to each and every one of us to lead by example and 
make this happen. Never underestimate the power of one and always 
understand the power we have as a group. 

For GM in-plant issues, please call me at 905-644-1374, mike ra- 
dio 1374 or email dave.renaud@gm.com or for outside issues Dave. 
Renaud@rogers.com.# 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


The Four Stages Of Alcoholism 


he effects of alcohol use intensify 
as the use and abuse progresses. 
The National Council on Alcohol- 
ism and Drug Dependence and 
the American Society of Addiction 


Medicine recently presented a revised ing drugs. 


people are particularly susceptible to 
the effects of alcohol. Alcohol is con- 
sidered to be a gateway drug since 
use and abuse of alcohol often leads 
young people to use other mind-alter- 
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definition of alcoholism: Alcoholism is a 
primary, chronic disease with genetic, psy- 
chosocial and environmental factors influ- 
encing its development and manifestations. 
The disease is often progressive and fatal. It 
is characterized by impaired control over 
drinking, preoccupation with the drug al- 
cohol, use of alcohol despite adverse con- 
sequences, and distortions in thinking, 
most notably denial... 

Experts illustrate the progression of the 
disease by outlining four basic stages of al- 
cohol use as follows: 

I. Stage One — Although there may be no 
outward behavioural changes caused by the 
casual use of alcohol, such use cannot be 
considered “safe” for young people. Young 


IL. Stage Two — This stage involves more 
frequent use of alcohol as the person ac- 
tively seeks the euphoric effects of a mind- 
altering drug. At this point, the user usually 
establishes a reliable source, and may add 
mid-week use of alcohol to previous habits 
of weekend use at parties. 

III. Stage Three — In this stage, there is 
intense preoccupation with the desire to 
experience euphoric effects. Daily drink- 
ing, depression, and thoughts of suicide 
are common. Family troubles increase. 
Problems with the law may also become 
evident. 

IV. Stage Four — Those who have reached 
this stage need increasing levels just to feel 
OK. Physical signs such as damage to the 
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heart, liver, and brain, malnutrition, and 
lower resistance to pneumonia, and black- 
outs are common. Family life is a disaster. 

If you decide you need help, please call: 

Car Body/Hardware & South Stamping, 
Mike Hills: office 905-644-3724; pager 
1-800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 
905-885-6901. 

Car Chassis/Paint & Tri-Link, Tom Pflan- 
zer: office 905-644-3723; pager 1-800-361- 
6793 PIN 3723, home 905-914-6560. 

Truck Plant, John Kapustin: office 905- 
644-5967; pager 1-800-361-6793 PIN 
5967, home 905-697-1533.% 
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eaverton, Ontario will be celebrating its 125th anniversary in 
2009 and to start things off we have twinned with Beaverton, 
Michigan. On November 4th, I was in Beaverton, Michigan to 
exchange our twinning by-law which just happened to be the 
US. election day. Beaverton, Michigan was originally settled 
by the Ross family that left Beaverton, Ontario around 1870 and opened 
a lumber mill. 

This was the first chance I had to make an exchange visit of this na- 
ture and with the Presidential election, the excitement was incredible. 
The visit gave me a chance to see the United States election up close 
and personal. We think that our politics in Canada is polarized but in 
comparison to the Republican and Democratic race there is little com- 
parison. I was given a personal tour of a polling station to witness first 
hand and validate the process. 

As a mayor visiting from Canada the municipal clerk took me to the 
public viewing area of the polling station and walked me through the 
local election ballot process. 

One half of their municipal Council is elected at the same time for a 
two-year term, which also means they have elections every year. I no- 
ticed on the ballot for the City of Beaverton, with a population of 1,600, 
that the Ward 2 seat remained vacant and no one ran. Now the Clerk and 
Council will need to advertise the vacancy and hopefully someone will 
express an interest. This polling station was electronic which allowed 
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Oshawa Clinic 
117 King St. E. 
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UNION IN POLITICS COMMITTEE REPORT 


Observing The Election 
Of Barack Obama 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


the votes to be tabulated within 15 minutes of the 
polls closing. 

I visited the Gladwin County Court House to 
watch first hand the election returns come in. The tension was as one 
would expect and the victory seemed to land as was hoped for. The 
electorate have placed extremely high expectations on President-Elect 
Obama and “hope” for a change was on everyone’s face. I found it inter- 
esting to watch the local people truly interested in learning who will rep- 
resent their community at the municipal council, State legislator, Con- 
gressional representative or Senator levels. Also on the ballot was the 
Regent of three Universities, Prosecuting Attorney, Sheriff, Clerk, Trea- 
surer, Register of Deeds, Roads Commissioner, Drain Commissioner, 
Justice of Supreme Court and three Circuit Court Judges. That explained 
to me why they had lines at the polling stations and the eclectic group of 
people watching the returns. 

The trip was quite educational for me and the visit I had with 130 
Grade Three students the next day was another highlight and another 
story. In closing, the people of the United States wished for a willing- 
ness to be proactive on the economy. President-Elect Obama certainly 
appears to be willing to listen and sit down with business leaders such 
as General Motors. He has put aside his partisan politics to help solve 
the economic challenges for working and laid-off Americans. That is the 
type of non-partisan leadership we need in Canada now. 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 
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¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

e Aids for Daily Living 
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Dunlop St. E. H_i 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


hese last few months have been teeming with rallies, and some 

have been well attended. However, with the job losses in our 

region, attendance should have been in the tens of thousands. 

This demonstrates the apathy in our community as well as the 

lack of respect our own members have for the less fortunate in 
our Union. 

I have had a tough time justifying the hours I have spent away from 
family during these last two or three years. Some of you know well the 
road we have travelled during Jack’s treatment. Many have experienced 
worse. So when someone tells me that they “have a life” or are too busy, 
it just grinds me the wrong way. If I could find time between trips to 
Sick Kids, surely others can find a little time to participate in our Union. 
Our job security should not depend on our Union’s ability to negotiate 
early retirement packages. Our children’s future is also in our hands. 
We can either be the masters of our destiny or we can let the government 
of the day decide for us which, from what we have seen lately, will be 
disastrous. I would rather put my faith in the collective whole of the CAW. 
We need everyone behind our leaders if we are to succeed in saving the 
manufacturing sector from Harper’s planned extermination. 

I rode the bus to St. Thomas for their rally on September 28th, and 
there were only about 18 on the bus — and most were retirees! This 
is downright shameful. St. Thomas members were some of the first to 
support us when we needed it. Iam sure more than 18 showed up in Os- 


Where Family Memories _ 
Last a Lifetime - 


XK ae 
RESORT 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom 
self-catering lakeside cottages on the best fishing lake in Ontario - Rice Lake. 
Experience a family vacation on our 400 acre resort with recreation galore. 


® Trailer & RV Sites 
© Pool & Hot Tub 


e Restaurant & Store 


¢ Fishing Pier © 16 Miles of Hiking/ 
Biking Trails 

© Specializing in Outdoor 
Wedding Ceremonies 

¢ Banquet/Conference 
Facilities 


° Tennis 
* Cottages & Condos 
© Children’s Program ° Pontoon & Bass Boats 


* Basketball Court ° Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Fax: 1-905-342-2017 
Email: info@goldenbeachresort.com 


FLYING SQUAD REPORT 


We Need Everyone’s Help 
To Make Fighting Back Work 


STEVE 
CONWAY 
CAW LOCAL 222 


, 
hawa! We all know that there are no guarantees in SVG COUEE 


life, but I would rather be a disappointed optimist 
than someone that sits back and says “I told you so.” You never know 
if you can win unless you try, and if larger numbers might make all the 
difference. In other words, if all our members came out and brought a 
couple of friends, and we had 40,000 or 50,000, and still lost... At least 
we could have said we gave it a shot. When only a couple of thousand 
attended, I don’t think the Conservative representatives gave us a second 
thought. Fighting back does make a difference however fighting back 
with massive crowds makes all the difference. 

On October 10th, the CAW Local 222 Recreation Committee held 
their fall golf tournament. They chose to honour Jack by donating the 
money they raised to b.r.a.i.n.child. They were able to raise almost $600 
through “mulligans” and raffling an office chair that was donated by my 
friend John Henry, a Regional Councillor for Oshawa. I would like to 
thank the crew, and John, for helping to make a difference in the lives of 
children battling brain cancer. 

I would like to call out anyone interested in joining the Flying Squad. 
I know that several sisters and brothers that attended the blockade 
showed an interest in our squad. It can be exciting, humbling and ex- 
tremely gratifying at times. If you were at the blockade when members 
marched up the hill flying flags from other locals and other Unions, 
then you got a taste of what we are and what we do. If you got goose 
bumps or had an adrenaline rush, then you are one of us! I have run 
myself pretty thin these last few years and I don’t feel that I have done 
a very good job running the squad lately. Our members deserve more, 
and I feel like I have let them down. So I am asking for help. We have 
the largest local in the CAW and we could prove to be a powerhouse for 
action. We need more bodies, and we need to be more organized. If you 
are interested in getting on board, email me at cawnway@rogers.com. 
We have a dedicated core of knowledgeable activists that would love to 
share their experiences with new members! 

In Solidarity. 


Hopefully, 
A Brighter 
Year Ahead 


ello everyone, It’s that time of year again. 
We are all trying to figure out how to get 
through this next month. With all the 
layoffs it seems pretty far fetched on 
how we go about it. I guess the best 
thing to do is keep the spending down and only 
give what you can. Don’t stress yourselves out 
by buying things that you can’t afford. I’m sure 


STEPHANIE 
ROSS 


friends, and family will understand that these SEARO BVOOHE / 
are tough times and that hopefully there will be CHAIRPERSON 
COMMUNITY 


a brighter future as we move into the New Year. 
Keep your spirits up and hope for the best! Have a 
safe and happy Holiday. 


SERVICES 
COMMITTEE 
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Recreation Committee 
Looking Forward To 2009 


ow. This year just flew by. A busy 
schedule sure makes the time 
go by fast. With Local and Na- 
tional events occurring monthly, 
it has been a rewarding experi- 
ence. Our Local Recreation Committee put in 
a lot of hours and hard work to ensure our 
events were a success. Thanks go out to our 
Executive at CAW Local 222. Without their con- 
fidence in the way we run our events in these 
changing economic times, many of our events 
could not be run. 

The popular Super Bowl Party will be on 
Sunday, February Ist, please watch the January 
edition of the Oshaworker for details. 


SEORC Report 

The chips were flying at the CAW Hold’em 
qualifier held at the CAW Local 222 Union 
Hall. Top 24 card sharks were paid win- 
nings. Top 20 qualified for the Nationals held 
November 22, 2008 in Oakville. All future 
qualifying and National events for 2009 will 


RECREATION COMMITTEE REPORT 


be in the Oshaworker. Events included are 
(A-Members Only; B-Members & Spouses; C- 
Members, Spouse & immediate family (sons/ 
daughters) ): 

8 Ball —C, 5 Pin Bowling —C, 10 Pin Bowling 
—B, Darts — C, Hockey — A, Indoor Soccer — B, 
Euchre/Crib — C, Trap Shoot — C, Slo-pitch — B, 
Golf — A, Soccer — B, Horseshoes — C, Curling — 
C, Texas Hold’em — A, Indoor Volleyball — C. 

Did you know? The CAW is the only private 
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Union in North America 
that offers its members 
National events such as 
the above. 

Merry Christmas and Happy New Year from 
myself and the rest of the CAW Local 222 Rec- 
reation Committee, Dennis Gibbs, Chris Scott, 
Wayne Andrus, Gregg Barton, Steve Hunter, 
Frances Berney, Len Greer, Ron Winterink, 
Kevin Peel, Randy Palmer. 


CAW National/POEM Curling Bonspiel 


Saturday, January 10, 2009 
Ingersoll Curling Club 


$120 Team 
Entry Deadline December 31, 2008 


Contact Dan Borthwick 519-425-3134 ext. 3345 
Entry forms available from CAW Local 222 Union Hall 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 


Still Some Openings 
In CAW Truck/Car 
Hockey League Shift #2 


© Bittmore Bar and Grill 3, 

Phoenix Chiropractic 1 

Bittmore: Gary Beedham 2G, Terry Roy 
1G, Brian Woods 24, single A Al Collins, Ron 
Noble, Myron Wijtowych, and Leo Mercier. 

Phoenix: G by Randy Brady. Shawn Dale, 
Paul Heard 1A each. 

@ ListenUP! Canada 6, 

Ontario Motor Sales 4 

Listen Up! Canada: John McLeod 2 G 2A, 
Brian Myles 2 G 3A, Kent Bickle 1 G 2A, Father 
Bickle 1 G. A to Ricky Garlough, Ray Beenen 
and Dave King. 

Ontario Motor Sales: Phil Jewel 1G 1A, 
Shane Ord 1G 1A Larry Slade 1G 1A. A to Dan 
Bonicini, Tony Sabourin. 

Player of the game Brian Myles. 

@ Renown Electric 3, 

Durham Medical 1 

Renown: Ryan Vandermeer 3G. A by Bob 
Sutherland 2, Dwight Gerow 1. 

Durham Medical: Steve Wilson G. 
© Bond Optical 6, Dines 0 

Bond: Cam Hinks 2G 1A, Dennis Jacobs 1G 
4A, Paul Mackey 1G 1A, Geordie Oliver 1G 1A, 
Scott Wood 1G 1A, Hank Meyers 1A. 
© Durham Medical 4, Phoenix 3 

Durham Medical: Steve Wilson 3G, Harry 
Berberian 1G 2A. A to John Whiteman, Dan 
Bertrand and Darryl Fitzgerald. 

Phoenix: single G by Ron Sampson, Carl 
Walker and Ron Gallagher. A Shawn Dale 2, 
Dave Comeau, George McCall 1 each. 


© Bond Optical 6, 
Ontario Motor Sales 0 
Bond: Dennis Jacobs 3G 1A, Geordie Oliver 

1G 3A, Scott Wood 3A, Shawn McKenna and 

Cam Hinks 1A each. 

@ Dines Restaurant 4, 

ListenUP! Canada 4 

Dines: Brian Corriveau 3G 1A, Grant 
Hinchey 1G 1A, Scott Wood 3A. Single A to 
Adam Bennett and Dave Mc Arthur. 

ListenUP! Canada: Ray Beenen 2G 1A, Kent 
Bickle and Brian Myles 1G each. A to Jim Rog- 
ers, Chuck Bickle, Ricky Garlough and John 
McLeod. 
© Renown Electric 3, 

Bittmore Bar and Grill 2 

Renown: Will Smit 1G 1A, Joe Bodnar and 
Ryan Vandermeer 1G each. 

Bittmore: Al Collins 1G 1A, Leo Mercier 
1G, single A to Gary Beedham, Terry Roy, 
Steve Mullan and Ray Paterson. 

e ° e ° 

As always, thank you to our sponsors: 
Dines Restaurant; Bond Optical; Ontario 
Motor Sales, Renown Electric, 
ListenUP! Canada, Bittmore Bar 
and Grill, Phoenix Chiropractic, 
Durham Medical Supplies. This 
will be the last write up until after 
Christmas. We have been using a 
lot of spares. Hopefully with play- 
ers being moved the dust should 
settle in January. There are still 


John McLeod (ListenuP! Canada) 


Goalies 

Claude Blanchet (ond optical) 
Carmen Rooney, (Durham Medical) 
Steve Skene (Bittmore Bar & Grill) 


Jim Wheeler (Phoenix Chiropractic) 
Bill Bashure (Renown Electric) 

John Perrault (Ontario Motor Sales) 
Dave King (ListentP! Canada) 

Dave Hutcheson (Dines Restaurant) 


a lot of players out there who are not aware 
there are a few openings in the league. If you 
wish to play full time please give your num- 
ber to a team rep or me at 905-728-9683. On 
behalf of Eric and myself I wish you a Merry 
Christmas and a Happy New Year. 

Until January, see you on the ice. 


Team Standings cp 
Bittmore Bar And Gri 
Durham Medical 
Renown Electric 
Bond Optical 
Phoenix Chiropractic 
Listen Up Canada 
Ontario Motor Sales 
Dines Restaurant 
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Top Scorers 

Dennis Jacobs (Bond Optical) 
Shawn Dale (Phoenix Chiropractic) 
Ryan Vandermeer (Renwn Electric) 
Brian Myles (tistenvp! canada) 
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Ron Leger (Durham Medical) 
Geordie Oliver (Bond Optical) 
Ron Noble (sittmore Bar & Grill) 
Steve Wilson (Durham Medical) 
Larry Coady (Phoenix Chiropractic) 
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Visit our website, www.cawlocal.ca/222, and click 
on “Register for e-bulletins’. 


Once you fill in your e-mail address you will be signed up 
to receive periodic e-mails about upcoming events 
and breaking news. 


Thousands of members have already signed up. 
Sign up today! 
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CAW DAY SHIFT HOCKEY REPORT 


Still Anybody’s Game 


In Shift 2 Hockey 


he season is well under way and some teams are struggling to 
find their groove. Last year the Caps were victorious in the A 
final after a shaky start, so anything can happen. 


October 20 
© Sabres 5, Penguins 4: 
Sabres — Richard Spence 2G 3A, Dunc Dunham 26, Steve Thibodeau 
1A, Steve Mullan 1G 1A, Steve Wilson 1A 
Penguins — Ron Leger 3G 1A, Scott Wood 1G 1A, Carl Walker 2A, 
Randy Kelemen, Aaron Ross, & Dave Foster, 1A 
@ Bruins 8, Capitals 2 
Bruins — Todd Bidwell 3G 3A, Larry Coady 1G 3A, Gary Beedham 2G 
1A Rob Ferguson 2G, Dave Lawson 3A, Chuck Bickle & Scott Ward 1A. 
Capitals — Chris Michelson 2G, Brian Cane 2A, Dan Beckett 1A 


October 22 
© Bruins 5, Penguins 4 

Bruins — Larry Coady 2G 1A, John McLeod 2G 1A, Todd Bidwell 1G 
1A, Gary Beedham 2A, Scott Ward & Dan Bertrand 1A 

Penguins — Ron Leger 2G 1A, Carl Walker & Aaron Ross 1G, Scott 
Wood 2A, Dale Millson & Randy Kelemen 1A 
© Sabres 7, Capitals 7 

Sabres — Steve Mullan 3G, Richard Spence 2G 1A, Jamie Smith 1G 
1A, Dunc Dunham 1G, Tom Kelly 2A, Steve Thibodeau, Leo Mercier, & 


Use your mongage 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @5.69%* fixed rate) 


Balance 


$ 160,000 


Payment 


$ 1,024 
18,000 $ 540 


Balance Payment 


$196,000  $ 1,027 
Paid off = 
Paid off = 
Paid off = 

$196,000 $ 1,027 


Mortgage 
Car loan $ 
Credit Cards /PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $ 0 
Total $196,000 $ 2,014 


That’s a monthly savings of $987! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow....and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid & Associates 
Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


MORTGAGE INTELLIGENCE 


Cnital Office: 3250 Bloor Stet West East Tower, Suite 1400, ON MBX 2X9 
™ Tademark of Mortgage Inligence In. © Registered trademark of Mortgage intligence Inc. © Copyright 2006, Morigoge Inteligence Inc, ol rights reserved. A GMAC Company 
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Standings 
Bruins 
Penguins 
Sabres 

Capitals 


Brandon Hall 1A 

Capitals — Shawn McKenna 
3G, Dan Beckett 2G 2A, Brian 
Cane 1G 1A, Derek Spence 1G, 
Roly Felgemacher 2A, Ron Gal- 
lagher, Steve Stockdale, & How- 
ie MacDonald, 1A 


Top Scorers 
Larry Coady (Bruins) 
Todd Bidwell (bruins) 
Ron Leger (Penguins) 
Scott Wood (Penguins) 
Richard Spence (sabres) 
Gary Beedham (Bruins) 
Dale Millson (Penguins) 
Chuck Bickle (ruins) 
Dave Foster (Penguins) 
November 10 Dave Lawson (Bruins) 
®@ Bruins 8, Sabres 4 
Bruins — Larry Coady 1G 5A, 
Todd Bidwell 4G 1A, Chuck Bick- 
le2G 1A, Cam Hinks 1G, Gary 
Beedham 3A, Rob Ferguson 1A 
Sabres — Shawn Dale 2G, Steve 
Thibodeau & Richard Spence 1G, Wayne Gresik & Ron Sampson 2A, 
Butch Heroux, Brandon Hall, & Dunc Dunham 1A 
@ Penguins 7, Capitals 3 
Penguins — Dale Millson 2G 3A, Scott Wood 1G 3A, Harry Berberian 
1G 2A, Ray Ryan & Darryl Baker 1G 1A, Dave Foster 1G, Carl Walker 1A 
Capitals — Dan Bertrand, Dan Beckett, & Roly Felgemacher 1G 1A, 
Howie MacDonald 2A, Brian Cane 1A 


Goaltenders 
Dave Hutcheson (Penguins) 
Randy Jones (Bruins) 
Jim Wheeler (sabres) 
Moe Tessier (Capitals) 


November 12 
@ Bruins 12, Capitals 2 

Bruins — Larry Coady & Scott Ward 2G 3A, Todd Bidwell 1G 4A, Dave 
Lawson & Chuck Bickle 4A, Gary Beedham & Cam Hinks 2G 1A, Dave 
Comeau 2G, Dan Semenuk 1G 

Capitals — Rickie Garlough & Howie MacDonald 1G, Roly Felgemach- 
er & Derek Spence 1A. 
© Penguins 6, Sabres 3 

Penguins — Ron Leger 3G 1A, Dave Foster 1G 2A, Dale Millson & 
Scott Wood 1G 1A, Ray Ryan & Carl Walker 14 

Sabres — Richard Spence 1G 2A, Geordie Oliver 3A, Ron Sampson & 
Shawn Dale 1G 

e e e e 

After the first few games, trade talk is starting to fly. Don’t believe the 
rumours, call your agents and make sure your no-trade clauses are up- 
to-date if you want to stay put. 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss HONDA 


CAMPBELL 
CUI nausFeLD 


MURRAY]  @KARCHER 
<€opiak ETD Powermas YM 


Parts, Sales and Service To All Makes 


ENGINES 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Midnight Hockey 
Enjoying The Game 


ell, we're not dead yet, with all the movement in our 
plants, keeping the league going is a challenge. I’m 
happy to report the Midnight Shift Hockey is alive and 
well. 

We started the year off with four pre-season games, 
as Ted Russell insisted he needed the work to get in game shape and 
challenge for the scoring title. We still play Thursday mornings at 
7:15 a.m. at Ice Sports on Phillip Murray beside the CAW Local 222 
Union Hall. We welcome all regardless of skill or experience. 

I would like to welcome the many new faces in the league this 
year, many from the Truck Plant. Our league is all about fun and a 
little exercise, with the emphasis on fun. To see the stats, go to www. 
geocities.com/moecascanette/cawhockeyleague. 


The Bruins — 
2007/2008 


Vi8tTOR wome 
PEenMALTY Cc PEMALTY 
; & mi 
‘ ‘ . ’ ‘ 
. manne ° 


2 


(1-r) front row: Dan Peters, Moe Cascanette, Wade Chernyk and captain Jim Langille. 
back row: Tom Kelly, Scotty, Tommy “Pojo” Pohjolainen and Ryan Vandermeer 


This year our league is a 
family affair, as father, son and 
daughter, Terry, Tyler and Ash- 
ley Lucas, all play together on 
the Habs. 

I would like to extend a 
very Merry Christmas and a 
safe and happy New Year to all. 


Team Standing 
GP 


Scoring Race 

Rick Weiler (Bruins) 

Tommy Pohjolainen (Hawks) 
Steve Shetler (Bruins) 

Chris Scott (Hawks) 

Ted Russell (Leafs) 

Jim Langille @ruins) 

Trevor Rogers (Hawks) 


MSHL Champs 


Ed Battams presents Steve Ashby 
with the 2007/2008 MSHL scoring 
title trophy. 


CAW 222 MSHL’s Hawk’s captain Moe 
Cascanette presents Jeremy Snowden 
with the Ron “Slider” Brown award 
for the 2007/2008 defensive player 
of the year. 

fe _____s) 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


irst off, for the time being at least, I can get rid of that “Kem- 

per Frame” gutter trophy I received at last season’s banquet. 

Since Charlene Minnie’s same feat last month, my brother- 

in-law, Ken Dibartolomeo, not only threw two gutter balls in 

the same frame on October 30th, he did it twice the same 
day! Then, on November 6th, Bucky Thompson took it away from 
Ken, in the ninth frame of the second game, but, not to be outdone, 
Kathleen Gabona followed that with her own two bloops in the eighth 
frame of her third game. 

I think it’s just about time for us to re-name that first gutter ball 
from a Kemper Ball. It seems that Sharon Armour and Don Bason 
like doing that too! Don, on a double yet! 

But, something you just had to see for yourself, to truly appreci- 
ate it, was the happy dance performed by Charlene Minnie, of “The 
Union Duds” on October 30th, when she ended off the 10th frame 
of the third game with a Turkey (first time she did it!). That was 
something to behold! 

Also, on November 6th, “The Rookies,” Wavey April, Gary Jeffrey, 
Norm Dawe, Paul Tadeson and Sharon French, captured first section 
honours! On that same day, “The Back Of The Bus” squad rolled a 
new season high team single game of 1,154. Wow! 

The five-pin pot now stands at $117. Come on guys & gals, you can 
do a lot better than that! That said, Francois Picard boosted the pot 


by $3 on October 23rd, the same day I struggled 
with two of them myself! Dennis Bertrand whiffed 
on two that day as well. Other double misses 
went to Rob McHolm, Bob Kitchen, Harold 
Howe and Jim Boyd. 

Over the past four weeks we saw seven 
600+ triples thrown: 

Mike Bested 684, 659, & 606. What’s next 
Mike? A 700? That’s well within that man’s 
reach! 

Don Bason 608, Brian Gabona 607, Debbie Killens 603 and Rick 
Wilkes 603. Great job folks! 

The 500+ games totalled 54, and the 200+ games 36, not too 
shabby at all! 

Below are the difficult spare conversions listed on the 
scoresheets: 
Owen Lund 6-10 & 5-7, Don Bason 5-8-10 & 6-7-10, Charlton Bryan 
2-4-10, Ruth Petryshyn 5-7, Bucky Thompson 5-10 & 6-7-10, Jon 
Mitchell 5-10, Mike Morrison 5-7, Frank Law 3-10 (twice), & 4-9, 
Gary Jeffrey 5-7, Lynn Morrison 5-6-7, Jim Boyd 3-10, Yours Truly 
1-2-4-10, and Larry Adams 5-7. 

That’s it for this time around. Good luck at the no-tap tournament, 
where you don’t have to watch out for those five-pins! 


If you have questions about your hearing... we have the answers! 


“At ListenUP! Canada, we provide our clients with the 
most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and 
assistive listening devices available.” 


—M.J. DeSousa, Chief Audiologist, ListenUP! Canada 


All hearing aids at ListenUP! Canada include our 
unique Don’t Worry, Be Happy Guarantee”, 
everything you need for two years, 

satisfaction guaranteed! Plus, we provide | 

up to 20% savings for all CAW members! 


ListenUP! Canada has over 35 locations across Ontario 
including Scarborough, Whitby, Oshawa and 


Peterborough. Call toll-free 310-2244 to book a no cost, 
no obligation hearing test near you! 


@ ListenuP! 


CANADA 


DECEMBER 2008 


Turn up the volume on life!” 
No cost hearing tests 
Best selection of hearing aids 
Affordable solutions 
Don’t Worry, Be Happy Guarantee” 
— No risks or worries for 2 years! 
— Batteries supplied for 4 years! 
Registered provider of Sun Life, 
Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 


CAW FIVE PIN BOWLING REPORT 


CAW Five Pin Bowling Results 


MARK 
M4CDONALD 


600 Club Jim Meikle 688, 620 Norma Harrison 624 Steve Brackenridge 648, 664, 
Adrienne Buller 601, 634 Ken Debeau 635 Peter Stirpe 636, 607 689 
Belinda Bell 617 Kevin Harrison 623, 609 Rick Marshall 624 Steve Butt 601, 646 
Bernie Schaeffer 604, 601 Les MacDonald 659, 626 Rob Small 659, 637 Steve Conway 662 
Bob Engley 614, 637, Lynn Gowens 601 Robert Revoy 618, 672, Steve Pollock 668, 600 

687 Marilyn Gibson 629 619 Todd Taylor 622 
Bob Irvine 663 Mike McMartin 621, 647 Ron Jones 669, 630, Tom Byrne 654 
Bob Rodmell 621 Misty Henderson 610 688 Trevor Anderson 683 
Bob Woolley 643, 675 Noel Ricketts 651, 618 Steve Bell 626, 675 Vickie Arrigo 632, 693 
Cathy Mitchell 602 
Dave Gowans 616 700 Club 


Dave Schaeffer 682, 624 Adrienne Buller 763 
Dave Steward 687 . Bob Huff 721 
Debbie Lovley 677, 627 CAW Co-Operating Lawyers Dan Richard 794, 733 
Emery Bastarache 665, 675, Don Lavis 763, 791 
Gary Hend one li a ie 
ary Henderson es MacDona 
a Cobourg and Port Hope oa 
Harry Langkra 615, 677, Patrick De 763 

ee b89 Allan McCracken Randy Maybee 706 

>) Support © Cobourg (905) 373-0233 800 Club 

gy g Port Hope (905) 885-2451 Bob Woolley 804 
The y ( ) Dan Richard 804% 


United Way 


gistered Optician Permanently seals 
\”7) am out rust and 
i \ il corrosion 
t'€ounts Non-skid surface \SPRAY-ON TRUCK BEDLINERS 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 


best choice for 5th 
wheels 


Adds value to your 
vehicle 
q\\ cage teal 
ae. Limited Lifetime 
Guarantee 


« GLASSES FULLY COVERED BY YOUR PLAN #1 Rated Bed Liner in Customer Satisfaction 
e SAME DAY OR NEXT DAY SERVICE 
LINE-X DURHAM 


e DIRECT BILLING FOR EYE EXAMS 7 . : 
Visit us online at: www.line-xdurham.com 
e NO-CHARGE SAFETY GLASSES Call us today te book 905-448-1792 


- 3 your appointment: 
Located inside LINE-X can be applied to virtually any surface and is used in a wide 
905-438-1 688 the Oshawa Clinic variety of industrial and commercial applications. Call for details! 
17 King Steet East, Oshawa 250 Wentworth Street East, Oshawa 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Second Retirees Golf League 
Welcome To Start Up 


he last time I sat here in October com- 

posing the golf report we had splen- 

did weather and here we go again, 

we could not have asked for a better 

beginning of November weather-wise. 
Tomorrow I will be leaving for Myrtle Beach 
and a week of golfing. There will be 24 of us 
and the weather promises to be good. 

On October 21 we celebrated our annual 
banquet and I think we have not had a bet- 
ter time. We welcomed 176 golfers and five 
guests, Charlie Peel, John Redko, Wendy 
Rolfe, Bill Stacey and Frank Locke. I had 
asked the Executive a couple of weeks earlier 
to be at my house the morning of with about 
five trucks or vans at 9:00 a.m. The first truck 
arrived at 15 minutes to 9:00 and the last one 
left 15 minutes after 9:00, all full with prizes. 
The enthusiasm and support of this year’s ex- 
ecutive was just great. Scotty and I were very 
lucky this year, we got many great deals and 
managed to stretch the available money a 
long, long way. 


Tom Sawyer, our MC, started the banquet 
right on the button at 6:00 p.m. and I must say 
the display of all the prizes was a sight to see. 
As a centrepiece we had a painting by Wolf- 
gang Mueller, who donated it to our cause. It 
was flanked by two complete sets of golf clubs, 
five sets of 11 piece irons and 24 Dunlop and 
Callaway golf bags. It was a pleasure to be part 
of this and then came the dinner. The ladies 
of the CAW Family Auxiliary #27, led by Jackie 
Finn, outdid themselves this year. Super din- 
ner, super service. 

Chris Buckley found time to speak to us 
during the evening. Things are rough on the 
labour front in Oshawa and Chris has to be 
admired for his stamina and his ability to 
make the best of a very bad thing. Charlie Peel 
also spoke and his words were very well re- 
ceived. Gord “Chief” Lindsay spoke on behalf 
of the Retiree Chapter and kept his remarks 
on a lighter plane as usual. Our President, Les 
MacDonald, reported on the past season, pre- 
sided over the presentation to this year’s win- 


AND WELLNESS CLINIC 


Serving Durham Region for over 35 years! 


2 Lakeridge Chiropractic 


Chiropractic Clinic for CAW Members and Their Families | 


Dr. Peter Wysotski 
Fellow of the International 
College of Chiropractors 


Dr. Adam Wysotski 


Chiropractor 


@ Chiropractors 


Motor Vehicle 
Accident Rehabilitation 


¢ Green Shield Preferred provider 
¢W.S.1.B., No Referral Necessary 
° Physical Therapy 


s,s 
Mark Woitzik 
Real Estate Lawyer 

Whitby 

Client since 2002 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 


580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


J) custom Orthotics 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 


Massage 
Therapists 


Mark's RGK Hilite 
allows him to actively 
continue his law 
practice and his many 


Open Mon. thru Sat. hobbies. 
¢ X-Ray facility on premisis 
¢ Free Parking 


Sima (905) 436 - 6688 a= 


LAKERIDGE WELLNESS.COM 
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Keeping our Community Active for 25 Years 


ners and was in charge 
of the draw for prizes. 
There was a prize for 
everyone. 

It was my job to shed 
some light on what is 
going to happen next year. We expect many 
more retirees to want to join our league next 
year. We will do our best to accommodate as 
many as possible. We will cap this league at 
180 golfers and will encourage retirees to 
form another league, similar to our league or 
different. We will give the founders of the new 
league all the help we can possibly give them. 
This is our first appeal for anyone interested to 
come forward and get in touch with us so that 
we can share our knowledge and experience 
with them. 

My phone number is 905-579-6802. My 
e-mail address is bheming@rogers.com and 
the website address is www.222retireegolf. 


com. 


ae 


Durhamedical 


. caring progessionale 
Since 1983 


FOR SALE 
Fitness Club electric treadmill, computer 
display, 5 months new, standard size, 
used very little, paid $1,200 will take 
$500 firm. Call: 905-697-3893 
Maytag refrigerator & many other pieces 
of furniture. Call: 905-576-5186 


EAD EINE 


FOR THE JANUARY 2009 ISSUE IS 
FRIDAY, DECEMBER 12 AT 4:00 P.M. 


Support Your 


OSHA WORMERCLA 


Sports Craft air hockey table, 2 paddles, 
multiple pucks, electric score keeper, 
sets up & disassembles in minutes, basi- 
cally new, $70. Call: 905-259-9460 


Deep well pump, 1/2 hp with T jet & foot 
valve, 5yrs old, $125. Call: 905-655- 
4196 


4 snow tires P185/65 R14, used 1 sea- 
son, new $400 asking $200; Neon spare 
tire on rim T115/70 D14 $25. Call: 905- 
435-0554 


Ladies fur jacket; Carnival pressed & 
depression glass; British Royal Family 
collectibles; bottle opener collection. Call: 
905-728-0966 


Free golf + 3 rec areas, 2/1 condo, S/E 
Florida, furnished, 55+ community, 
2nd level, lake view, $92,000. Email: 
afa1009 @juno.com 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


CAW2=TCA 


A. TAYLOR-G. MORGAN LOCAL 222 5 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
© Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Fish hut 4’ x 6’ metal sheeting on wood 
frame includes stove heater $125; oil 
furnace like new Clare $150. Call: 905- 
744-1159 


Assortment of auto body tools with 3 
chest tool box $3000, come see make 
offer. Call: 905-985-7275 


Fireplace doors airtight black, 32”W x 
26H $300; TV stand handmade, solid 
oak, 40’W x 24”D $200. Call: 905-723- 
1708 


1997 GL 1500 Goldwing SE, certified 
$13,000 obo, runs like new, only 72,200 
km; 1969 CT90 Honda Trail, fully re- 
stored, $1999. Call: 705-743-4409 


Nearly new satellite dish CNX-DUO Con- 
axsat PVR ready via USB, digital satellite 
receiver, 1 year warranty, asking $450. 
Call: 905-725-8849 


1920’s style pine kitchen table and 4 
chairs, needs refinishing, great for small- 
er kitchen. Call: 905-436-1055 


1986 Jeep Cherokee Laredo, 2 door, 
4 cyl., 5 speed, sunroof, 4 x 4, copper 
colour, asking $650. Call: 905-571-7557 


Wood working tools, all kinds. Call: 905- 
728-6773 


2 oak end tables $50; oak rocking chair 
$50. Call: 905-728-9871 


Deep well pump & bladder tank; old- 
er Homelite chainsaw; 2 truck tires 
265/75x16 almost new. Call: 905-436- 
2387 


16” auto planer King Industrial $750; dust 
collector 2-way with pipes $500; wood 
jointer King 6” $350. Call: 905-985-2639 


Wedding gown size 9 $200; filing cabinet 
lateral $80; upright piano $400 obo; key- 
boards $175. Call: 905-985-1499 


Firewood. Call: 905-404-0359 


4 Bridgestone Blizzak snow tires on rims 
215-70-R16, used 1 winter, 4128 km; 
ladies downhill skis Rossignol 160 cm, 
Rossignol bindings. Call: 905-438-1014 


Tonneau cover for GM 1/2 ton truck from 
2000-2006, 6’ 6” box, Summit white, new 
$1100 will sell for $500, bought in 2006. 
Call: 613-332-0762 


New under the counter MP3/CD player, 
value $150 sell $75; automatic paper 
shredder with pencil sharpener $20. Call: 
905-668-5259 


3 seat chesterfield & matching love seat, 
earth tones; 36” square oak coffee table 
with 2 glass inserts. Call: 905-725-0235 


a a a lg ee 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Planning to Retire? 
Planning to Invest? 


Severance Packages 
- What to know prior to 
making a decision 


Tax strategies which will put 
more money in your pocket 


Call us to find out how The Plan™ 
can help you prosper now... 
and over time 


Trudy Butt, CFP 


Executive Financial Planner 


Justin Boonen, BMOS 


Consultant 


Phone: 1-866-476-1535 


Investors 905-434-8400 


Troup” 
re ae ee Email: trudy.butt @investorsgroup.com 
justin.boonen @investorsgroup.com 


™ Trademark owned by IGM Financial Inc. 
and licensed to its subsidiary corporations. 


pt 


110 volt new relays w/base; used motors; 
mirror 24x80; pot light; camera; in-line 
skates 9/10 w/knee pads; odd golf clubs. 
Call: 905-725-8675 


A OLNMein CLASSIFIEDS 


1974 Cadillac hearse 472 big block, auto, 
45,000 miles, black, runs, needs body 
work, very rare, collectible, $2500 obo. 
Call: 905-924-2771 


Paragon fine bone china, 8 place setting 
with cream & sugar $500; vapour pump 
for high efficiency furnace $95 obo. Call: 
905-432-1032 


Maytag fridge white 30” x 30” x 66” $275; 
kitchen stove 30” white GE $200, both 5 
yrs old & good condition. Call: 905-440- 
4814 


7 industrial type window frames 4x10’, 
no glass, ideal for greenhouse $10 ea.; 
natural gas water heater $250. Call: 905- 
436-2118 


Antique black walnut dining room set, 
6 chairs, table with extensions & hutch, 
$1800 obo. Call: 905-263-2038 


«PONTIAC 
° BUICK 
*.GMC. 


GIAIIGM Retirees 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
se Parts Dept. Collision Body Shop e Used Auto Sales 


www. gusbrown. com 


Mon:-Thurs® 
7:30'am'='9:00 pm! 
Friday” 

7:30'am™'5:00 pm 
Saturday” 

9:00'am'- 2:00° pm 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Ice fishing equipment; 4 bike hitch car- 
rier; 4-15” spoke wheel discs; Phillips 
bread machine; men’s L leather jacket.. 
Call: 905-728-4481 


Industrial paint sprayer by Titan Tool Co 
Oakland New Jersey, 110-120 volt 12 
amp model IS40 HZ50/60 phase, needs 
new gun, $250. Call: 905-668-4093 


Delta 2 speed 16” scroll saw $50; bench 
grinder $10; Zenith 4 head VCR $15; 2 
prs cross country skis $10 ea. Call: 905- 
438-0703 


Iwata Eclipse air brush with side cup, 
Badger 80, 2 compressor with monster 
trap & gauges plus hose, as new $225. 
Call: 905-436-7260 


Snow blower for lawn tractor; slab door; 
aluminum doors; electric dryer; 30” stove; 
white steel shelving; best offers. Call: 
905-723-6988 


Antique couch & chair, excellent condi- 
tion, hardwood frame, springs in seat & 
back, wood trim, Queen Ann style legs, 
$320 obo. Call: 905-623-0950 


Snowblower fits John Deere 160, 170 
& 180 series lawn tractor, comes with 
chains & weights, $700. Call: 705-439- 
1513 


Dachshund/Scottie puppy born June 
28/08, 4 months, all shots, dewormed, 
vet checked, $350. Call: 905-433-4077 


Canaries male & female; sandblasting 
available for small to medium items in- 
cluding car doors & fenders. Call: 905- 
728-9181 


Stroller; car seat; day bed; potty; infant 
car seat; toys; all in good condition. Call: 
905-571-4859 


Beautiful 3 bdrm house in Baddeck Nova 
Scotia over looking Bras d’or Lake, 6 1/2 
acres, beach right of way. Call: 905-621 - 
4941 


White nursery furniture & various baby 
items, all good condition, best offer. Call: 
905-240-4588 


Electric stove; washer & dryer coin-op; 
used garage doors; coin-op car wash 
swivel. Call: 905-723-6841 


205/15 4 used tires 70R 15. Call: 905- 
623-7158 


All truck parts fit 1999-2006 Chevy ext 
cab; stainless steel stepping rails paid 
$600 new; box liner. Call: 905-433-7058 


52” RCA HDTV 2 yrs old, stand, $550; 
36” Toshiba TV, 7 yrs old, stand, asking 
$300 obo. Call: 905-623-8390 


2001 Polaris Sportsman 400 4x4 ATV, 
yellow, great shape, asking $4200 obo. 
Call: 705-328-1755 


Bristol 2009 spring tickets, 4 cup, 4 na- 
tionwide on the front straight price full 
value. Call: 905-576-6567 


Hand knit socks all sizes all colours; also 
women’s clothes. Call: 905-355-3859 
32x80 2” brown aluminum door LH, good 
shape $75. Call: 905-579-7245 

Solid maple kitchen table with 2 leaves 
& 6 chairs, very sturdy, excellent shape, 
$495. Call: 905-728-7680 


CCIO 1950-1975 commemorative plate 
$20. Call: 905-571-1274 
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Meet the WONDER BETS." 
at “at Mills Pontiac ¢ Buick! 
—— oie: 


Saturday, December 13th 
10:00 am. to 1:00;pm 


You could 


° WIN 


one of 10 

gift bags 
filled with 
Wonder Pets!" 
product! 


Approximate value $100. 


Don’t forget your camera! 


AON Nant CLASSIFIEDS 


Free boat hull, Evinrude fiberglass, 
sound, no leaks, needs restoration, bring 
your trailer, south shore of Rice Lake. 
Call: 905-342-2243 


Assorted scuba gear including 3 tanks, 
lead weight with belts, large suits, masks 
& fins; 1977 Dodge camper van. Call: 
905-404-8759 


Bunk bed solid wood with 3 drawers 
$125; solid wood dresser 6 drawers & 
mirror $150; 4 tires radial $125. Call: 905- 
723-3039 


Hinged tonneau cover Silverado or Si- 
erra 99-06 ext cab, instructions, no drill- 
ing, excellent condition, $250 obo. Call: 
705-786-3177 


4-16” rims, snow tires 5 bolt pattern 205- 
60-R16 used 1 season, asking $600. 
Call: 905-433-2413 


2 quality spoon racks, 40 spoons, 1 shape 
of PEI $75; 8 pc Royal Albert dishes Win- 
some Rose $750. Call: 905-571-3518 


2008 Pontiac Montana SV6 take over 
lease 0 down $281.11 per month, 1 pay 
transfer fee, 10,000 km. Call: 905-725- 
1448 


Oak wall unit 78” x 78” x 20,” custom 
made by Wiggers $850. Call: 905-438- 
0550 


96 GMC Sierra 1/2 ton, excellent condi- 
tion, dk blue, 134,000 km with cap, trailer 
hitch, V8 motor, asking $6000, ext ca. 
Call: 905-435-0320 


GE commercial HD coin-op washer/dryer 
$550; assorted new/almost new winter/ 
all season tires; 4 new Goodyear Nordic 
wintertrack tires on steel rims P155/80/ 
R13 $150. Call: 905-571-4471 


GM ring $350; Kimball piano $700; hand 
crafted captains bed & computer desk 
$700; oak dining set with hutch $400. 
Call: 905-725-3632 


86 blue Camaro, 305 rebuilt engine, new 
brakes & lines, new heater & gas lines, 
comes with cover & extras, rust checked, 
must be seen, asking $2500 as is firm. 
Call: 905-436-8660 


30” gas range; 30” Whirlpool range, has 
cracked glass top, 2 yrs new $175; elec- 
tric 40 gal. hot water tank; GM front/rear 
transmissions. Call: 905-725-7249 


1969 Olds Cutlass, 2 dr, 455 Olds engine, 
excellent condition, Oshawa, $7500. Call: 
905-720-0207 


Graco Duo Glide double stroller $60; 
maple glider rocking chair $60; pink 
queen anne living room chair $60. Call: 
905-434-8384 


Nordic Ice Trac 245-60-16 $180; 2 Winter 
Trac 175-70-13 $40; 2 all season 185-75- 
14 $50; rear bumper for GMC 1990-2000 
$50; dehumidifier $30. Call: 905-725- 
6072 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
eS EINCIEED GAS ees lelieis a WRG SONI 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


efisaa 2 
CERTIFIED APPLIANCE TECHNICIAN 


LICENCED GAS APPLIANCE TECHN 
OVERS YEARS EXPERIENCE ARO 


a 
10% OFF SERVICE CALL WITH AD 


SUPPORT THE UNITED WAY 


OPTICAL. 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _ Reage,,, 
e SENIORS DISCOUNT hoica* 


_<o > sticatt? MiP evsane | 


905 5/9-6411 ©== 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


- VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE=GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 


WE ARE LOCATED IN A GATED REsorT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 
WITH Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING-RANGE, MarINA FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
FROM CosourGc/Port Hope WITH A STATE-OF-THE=ART HOspPITAL, 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. ; 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO BOOK AN APPOINTMENT TO VIEW 


VILLAGE OF ¢ 


= 


rs| 
ee 


EN BEACH ESTATES. 


6916 County Roap 18 RR#2, RoseNearH ON KOK 2X0 Tout Free: 1-800-439-4454 — 905-342-2226 


WWW.GOLDENBEACHESTATES.COM — 


INFO@GOLDENBEACHESTATES.COM 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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1974 Nova SS parts; 2 1971 snowmo- 
biles; 1985 Kawasaki ATV 220 Bayou 4/2 
wheel drive; tailgate for 1985 full size pick 
up. Call: 905-442-9534 


Free parts for 1988 S10, good tires, bat- 
tery & alternator. Call: 905-728-7872 


Hamilton Beach cappuccino espresso 
maker, new $95. Call: 905-725-5657 


Skidoo 2000, MXZ-700 twin, very good 
condition, new studded track, synthetic 
oil, regularly tuned, canvas cover, manu- 
al $2800 obo. Call: 905-725-4450 


Black fabric computer chair, fully adjust- 
able, numerous features, bought new at 
Staples, hardly used asking $125. Call: 
905-571-1161 


1998 Monte Carlo, good for parts, $500 
obo. Call: 905-579-1961 


Bernina 4 thread serger, 13 stitches, 
rolled hem, cover stitch, chain stitch, free 
arm capability, video, manual, extras, 
$500. Call: 905-432-2713 


9 piece antique style bedroom set inc. 
cedar lined armoire; large oak dining 
room set. Call: 905-432-1275 


Winter tires on rims, P15/70-R15, very 
good condition, $350, set of four. Call: 
905-725-5036 


1996 Pontiac Sunfire, 5 speed, 185 km, 
pw, pb, sunroof, tires, rims $2000; cabi- 
net, table, 6 chairs $150. Call: 905-668- 
0815 


7’ stainless insulated chimney, 4 pcs, 36” 
long, new in box, asking $100. Call: 905- 
377-9535 


Jump starter & compressor; wicker plant- 
er, coffee table; 8 ft. cactus; concrete bird 
bath; violin case, bow; new blender; RV 
aluminum ladder. Call: 905-725-8343 


Tonneau cover and box rug liner for GM 
extended cab, exc. cond. $225. Call: 905- 
571-1656 


2007 Vespa Piaggio scooter 500cc, mod- 
el X9, warranty to June 19, 2010, less 
than 600 km, $8800. Call: 905-576-1654 


Pool table, solid cherry stained oak, 
turned legs, leather pockets, 1” slate, 4 
1/2’ x 9’, light cues, rake, balls, delivered/ 
installed $2000. Call: 905-999-1741 


54” white Samick piano, excellent condi- 
tion with stool $850. Call: 905-576-5429 


Kawasaki KLR 650 factory magnetic tank 
bag $40; soft saddle bags, new $125; 
aluminum hand guards, new in box $40. 
Call: 905-404-9206 


2002 Chev Venture van 193,000 km, dark 
blue, air, auto, exc. cond., valid e-test, 
asking $3200 obo. Call: 905-725-2038 


Tonneau cover for Canyon or Colorado 
crew cab, 4 door, 1 month old, paid $00, 
asking $250. Call: 905-725-9249 


GM 35 year ring, original, mint $750; 2 
mounted walleye, 10 Ib, 11 lb. $60 ea; 
Cardinal #3 #4 reels $125 ea. obo, tacks 
11 1/2 $30. Call: 905-728-4287 


Long fur, leather, women’s men’s coat; 
Bert & Elmo dolls; floor lamp; treadmill; 
old Singer sewing machine; stroller; 19” 
colour TV/VCR. Call: 905-725-9238 


Scottish terrier pups, female wheaton, fe- 
male black; also adult male, vet checked, 
shots. Call: 905-986-5160 


Aluminum truck ramp, 10 ft long $175; 2 
wheels, tires for GMC, good shape, $150 
pair. Call: 905-576-0132 


2007 Suzuki Boulevard 650 cc street 
bike, pearl white, single cyl, 8000 km, 
excellent condition, beginner bike, cheap 
on insurance, $4500 obo. Call: 905-623- 
0266 


Amana side by side fridge matching 
Whirlpool stove almond, both for $100, 
will deliver in Oshawa area. Call: 905- 
240-3388 


Kenmore electric dryer about 6 yrs old, 
front loading door opens downward, 
clean & works good, asking $100. Call: 
905-623-4107 


94 Cavalier 2 dr, 160,000 km, 4 cyl, certi- 
fied & e-tested, $2850; GM steel rims 13 
& 14”: electric 24” stove; 27” colour TV; 
maple kitchen table wileaf & 5 chairs 
$525 firm. Call: 905-914-7601 


2005 Bombardier 90 cc 4 wheeler, hardly 
ridden, mint $1600; 4 x 14’ trailer new in 
2006, paid $2000 asking $1200. Call: 
905-725-5275 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available 
to meet all of your work, special activity (all sports included) and footwear needs and 
give you relief from heel, arch, ankle, knee and back pain. Jobst support stockings are also available. 


We now offer Laser Therapy to address pain and inflammation. 


Don’t live with your discomfort and pain anymore. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for over a quarter of a century. 
He has successfully brought relief to Children, Adults, Seniors and Athletes. 
His focus is health care, not sales. 


As President of the Ontario Society of Chiropodists, a former President of the 
College of Chiropodists of Ontario, Andrew will treat you with 
Experience, Integrity and Innovation. 
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For your convenience 
Andrew Springer & Associates are GREEN SHIELD Preferred Providers. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


YOU CAN’T AFFORD TO WAIT! 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 


GLAZIER MEDICAL CENTRE 


DECEMBER 2008 


CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 
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Little Tykes wagon $45; Little Tykes cano- 
py push car $25. Call: 905-434-8384 


2 Daytona 500 tickets Feb. 15/09, front 
stretch main grandstand, face value $280 
cdn. Call: 905-982-0483 


Sears air hockey game like new $75. 
Call: 905-885-9944 


4 Bridgestone tires Potenza 
P205/60R/15, all season radial, only 
used 1 month, $600 new sell $300. Call: 
905-377-1267 


1999 Astro fully loaded, 7 passenger, 
rear air, rebuilt trans, running boards, 
highway driven, $3500 obo. Call: 705- 
277-2842 


Pontiac Vibe 2003, 1 owner, under 
70,000 km, standard with a/c, red, good 
working order, asking $10,000. Call: 905- 
576-4483 


Boat tops & windows fixed & replaced, 
snow machine seats recovered, repaired, 
done well. Call: 905-697-1025 


2000 Cavalier, red, 4 door, excellent con- 
dition asking $2,000. Call: 905-728-9262 


Upright baby grand piano, good condi- 
tion, 100 yrs old, $1500. Call: 905-728- 
9345 


Royal Kent china set, 50 pc, never used, 
beautiful floral pattern, $200. Call: 905- 
240-7007 


1996 Mercury Mystique fully loaded, ex- 
cellent shape, certified, 150,000 km, ask- 
ing $2000. Call: 905-728-1826 


Brand new 8 bottle wine cooler, counter- 
top model with stainless steel door, $65 
obo. Call: 905-263-8979 


Fender acoustic guitar $400; GPS Tom- 
Tom $100; Apple IPod $100; DVD $40; 
child desk with drawers $25; 2 Stero- 
gramms $40 ea. Call: 905-725-4058 


1990 Ski-Doo Safari 377 cc $1600; 1996 
Ski-Doo Formula 500 SLS, liquid, $2600 
obo. Call: 905-263-2174 


2001 Polaris Indy 550 Super Sport no 
studs, fan cooled, 4,500 miles, runs like 
new, mint condition $3,000 obo. Call: 
905-655-4614 


Ragdoll kittens ready Dec. 14, home 
raised, good with other pets/children, 
$125; 3800 motor trans good working 
condition $800. Call: 905-263-2658 


AudioTech 250 watt speakers with 12” 
subwoofer, asking $150 for pair, Nin- 
tendo DS, $80; Delonghi coffee maker, 
brand new $80. Call: 905-432-0033 


Inglis fridge, 8 yrs old, very clean $250; 
GTO LeMans parts, front, right quarter, 
bumper front end 4 bbl, intake. Call: 289- 
240-6664 Jim 


1985 Ford Bronco Il fully restored 2.9 
4x4, new floors to roof, bills to prove 
$8500. Call: 905-342-9239 


4 HP Johnson outboard motor, 1970, 
good winter project, needs some work, 
no gas can, $60. Call: 905-721-0822 


Quantum electric wheelchair, excellent 
condition. Call: 905-435-0900 


WANTED 


305 motor for 1986 or older Chevy. Call: 
289-252-0241 


Motorcycles, dirt bikes, any condition 
or parts to be repaired; electric furnace. 
Call: 905-571-6051 


Used cement mixer. Call: 905-987-4397 


Chev or Dodge 3/4 or 1 ton truck 4x4, 
ext cab, dually & diesel preferred; fender 
skirts & tack for 64 Chev; older motorcy- 
cles & snowmobiles. Call: 705-277-9495 


Collectible auto magazines, Mopar Mus- 
cle, Mopar Action also 1970 & older Hot 
Rod & Motor Trend. Call: 705-277-3612 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


ifs * 
Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


WA Hearing Tests available 


¥ All Makes of Hearing Aids 

J Batteries and Repairs 

J Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


V Licensed Audiologists to provide 
complete hearing evaluations 

J Hearing Aid Dispensary offers 
hearing aid fittings and services 


J Saturdays available by appointment 


at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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Scrap cars/trucks/vans, free pick up & 
removal; 90-92 Srint convertible; 84 Olds 
Regency; looking for western plow mount 
to fit 2000 Ford Ranger. Call: 905-922- 
3333 


331 cubic inch, 354 c.i. or 392 c.i. Chrysler 
Hemi car motor; Eco service station air 
meter. Call: 905-434-8384 


Schwinn Airdyne exercise bike with cool- 
ing fan wheel. Call: 905-579-6323 


Handyman to finish shower basement 
drywall & tiles & more. Call: 905-655- 
7261 


Guitar amp American made working or 
not. Call: 905-576-0060 


Old Canadian American silver, gold, cur- 
rency, will travel to you. Call: 905-786- 
2723 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing a visit 
by the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Looking for 
a deal this 
holiday season 


Our holiday loan is just the thing 
you have been looking for. 


Limited Time Offer! 


Come bank where you belong Credit Union 


“Fixed rate loan. Rates subject to change. QAC. Some conditions apply. Offer may expire at any time without notice. 


Main Branch Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville WWwW.awccu.com 
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CAW = TCA 
LOCAL 222 


Chris Buckley 


009 


Charlie Peel President Bill Mutimer SHIFT #1 SHIFT #2 
Financial Secretary Recording Secretary DAYS DAYS 
CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. ; 
905-723-1187 www.cawlocal.ca/222 1-800-465-5458 GM Holidays 
JANUARY FEBRUARY MARCH APRIL 
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